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ABBOZZ TA' UG! 
m"lIel'l 

!tIT dwar Opporllmitajiellndoqs (Pers",,; b'Diiabililaj. 

IL-PRESIDENT, bil-parir u l-kunsens tal-KaJlll1J. tad-Dc:putati, 
imlaqqgha fdan il-Parlament,u bl-awtorit! ta 'l-istess , hareg b']jgi dan 
li gej:-

TAQSIMA I 

Prelimlnari 
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1. Dan I-Alljista' jissejjah I-All ta' 1-1998 dwar Opponunitajiet llId"nl_" 
Indaqs ghal Persuni b' Ditabilitl, u ghandujibdajsehh fdik id-data li 1- - n.·.d ... . 
Ministru responsabbli ghall-harsien soejali jista' b'avvii fil-Gv.utta 
j istabbil ixx i u jistghu j igu hekk stabbi liti dali differenti ghal 
dispoiizzjonijiel differenti u ghanijiel differenti ta' I-Atl. 

2. F'dan I·AII , kemm-iI darba r-rabta tal-k1iem ma tehtiegx TIf1ir. 

xon'ohra -

"agenzija ta ' impieg" lfisser kull min jew kull korp li , sew 
jekk bi hlas sew le, jassisti lil persuni jsibu impieg jew xoghol 
iehor jew iijkunjassisli 1i1 principalijsibu impjegati jew hacldiema, 
u tinkludi kull attivi tl mwettqa fMalta ghar-reklutagg ta' persuni 
biex jigu impjegati f Ma}ta jew barra minn Malta; 

"akkomodazzjoni" tinkludi akkomoda1.zjoni residenzjaJi 
jew kummerejali, u adattament strutturali jew bidliet rhini eiistenti; 

"awtoritl edukauiva" tfisser korp jew peTSuna li jkunu Qed 
jamministraw isti tuzzjoni edukattiva; 
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(Kop.lllJ 

"diiabilill" tfissc:r nuqqas fiiik!'! jew mentali li jillimita 
b'mod sostanzjaJi xi anivitl vitaJi maggw; wahdajew iktar minn 
wahda ta' dik il-persuna: 

"ell pensjonabbli", ghar-rigward ta' peTSuna, lfiss« kull 
eta li malulha din i!-peTSuna jkollha jedd ghal pensjoni ghal min 
jinira skond id-dispoiiujonijiel ta'l-An dwar i-SigurtA SoCjali: 

~etA ta' skolaobbligatorja" ,ghar-rigward la' persuna, lfisser 
l-etA mela dik il-persuna tkun suggetta ghad-dispoiiujonijiet la' 
I-All dwar I-Edukazzjoni (Kap. 327) sal·limilu li dawn ikunu 
jirrelataw gtlal dik l-etA: 

~impiegH tfisser impieg b'kuntratt la ' sen'iu; 

"istiluujoni edukaniva" tfisser kindergarten, skola, kulleu, 
universitlljew istituujoni otlra Ii fihomjigu provduti edukazzjoni 
Jew tahrig: 

"Kummissjoni" tfisser il.Kummissjoni Naujonali PeTSuni 
b'Oitabilit! mwaqqfa skond ma hemm fl-artikolu 21 la' dan I-Att, 
u linkludi lil kull ufficjal tal-Kummissjoni minnha debitament 
awtoriu;al biex jagblxi f'isimha gtlal xi gtlan specifiku jew 
kategorija ta' gtlanijiet taht dan I·Alt: 

"kunuatl la' sen'iu;" tfisser fiehim ta' impieg bejn Zc:wg 
persuni,jew bejn persuna u korp ta' persuni, sew bil-miktub, bi!­
fommjew mifllum, li bih I-impjegat ikollu obbligu lijagtlli sen'iui 
lilI-prineipaJ gtlaJ gtladd ta' sight stabbiliti, fuq baii sew ta' full. 
time jew ta ' part·tjm~, sew lemporanja , b' paga, salarju, 
rimunerazzjoni bi tllasjew kull bencflCCjujew privilegg iel'lor hekk 
kif kollha stabbilili bla tlsara gtlal.jedd li jkollu I' principal Ii 
jikkonuolla, jisson'e lja, imexxi u jietlu kull gtlamla la' azzjoni 
dixxiplinarja fuq I-impjegat s.kond kif dak iwettaq dmirijietu; 

"membru lal . fami lja " , ghr. rigward la ' individwu, 

tindkJudi -

(a) il-mara jew ir·ragel; 

(b) I-iben, il-bint, tlu Jew Otll, li jkollhom 18·il sena 
Jew utar: u 

(c) tUlur Jegali jew kuratur, la' dak J-individwu; 



" Minist ru" tfisser il -Ministru responsabbli ghall-harsien 
soCjali u l-iiYilupp ta' dan il-qasam, u tinkludi kull pcrsuna li tkun 
debitamenl awtoriZZlta mill ·Ministru mstmmi biex tagixxi rismu 
ghal ghan spccifiku Jew kategorija ta' ghanijiel talIt dan I·AII; 

"nuqqas", fil · kuntest ta' diiabilit1l., tfisser kull teHien, 
restrizzjoni Jew anonnalit1i. ta' funzjoni psikologika, fiijologika 
Jew struttura anatomika; 

"ghajnuna awiiljatja" lfisser ku11 meu. palljattiv (li jtAffi) Jew 
terapcwtiku,lr:ull ghajnuna prostetika, Jew lr:ull meu. iehor Jew 
ghajnuna ohra li j istghu jinhtiegu minn pcrsuna b'ditabilit1i. b'mod 
spceifilw minhabba rdik id-ditabilit1i.; 

"persuna b'diiabilitl kwalifikata"tfisser-

(a) ghar.rigward ta' xi impieg bhal dak imsemmi fit­
Titolu J tat-Taqsima JJI ta' dan I·AII, pcrsuna b'diiabilit1i. Ii 
jkollha iktar mill-etA ta' skola obbligatorja IUla 1i tkun ghadha 
ma lahqlu l-et1l. pcnsjonabbli, u H, f.CW jekJc ikollha stW jekJc 
ma jkollhiex xi akkomodazzjoni stond it·Titolu mstmmi 
qabel, tkun tista' twettaq il.funzjonijiet essenzjali tal·kanga 
fl-lmpieg 1i jkollhajew li tapplika ghalihajew lij ista' jkollha 
Jew li tiSIa' tapplika gl\aliha; u 

(b) ghar. rlgward tal-provvediment la ' oggelli, 
faeilitaj iet Jew strvizzi kif imsemmi fit-Tilolu 4 tat·Taqsima 
DJ la ' dan I·An, pcrsuna b'ditabilit1i. 1i jkollha I. htigiet ta' 
eligibilt1i. essenzjali ghall .provvediment ta' dawk l-oggetti, 
facililaj iet Jew servizzi Jew sabiex hija tipparteCipa rdawk 
iJ-programmi Jew alliv itajiet bhalma jistghu jigu ptOvduti 
minn xi pcrsunajew korp skond it-Taqsima qabel imf.Cmmija 
la' dan ' ·AII. 

TAQSIMA n 

Tlrsira ta' Dlskrlmlnaajonl minbabba rDltabllltA 

C 337 

3. ( I) Persuna tkun qieghda tiddiskrimina kontnl pcrsunl ohra ~ 
minhabba rdiiabilitl rci rkostanzi relevanti ghlll-ghlnijiel la' lI i r,.;_ •• _ 
dispoiiu.joni ta' dan l-Alljekk: .,....i_ 

inqoo ,.. .... OIi. 

<I) r'CirkoSlanzi li huma s irnili Jew 1i m'humiex 
rnaterjalrnenl differenti, hija tillralta Jew tipproponi li tillralta 
persuna b' diiabilitl b' mod inqas favortvol i milli tittralla Jew kieku 
lillralta pcrsuna li rna jkollhiex ditabilitl bhal dilr:; Jew 
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Disbitoiaaujooo .. 

DiabI ....... joooI .­
r dihbilica-. 
..... kllll.,...... 
owtiIjorjo. 

DiabI"'; .... jorU .­
rdibl>ililldo .... 
JIIaIAI ... i>Ieftl&. 

(b) hija tittrlltta jew tipproponi li littrlltta persuna b'mod 
inqas favorevoli minhabba fxi karaneristiu li soltu jkollhom 
persuni Ii jkollhom dik id-diiabi litA Jew karatteristika mistl"lajla li 
soltu tkun fuq persuni li jkollhom diiabilitA bhal dik . 

(2) Ghail-ghanijiet tai-paragrafu (a) tas-subanikolu (I ) ta' 
dan I-artikolu,il-fan li I-persuna b'diiabilitA tista' tehtieg akkomodazjoni 
differenti u,jew, scrvizzi differc:nti, m'ghandu feJ.xla hi jitqies bhala 
Ii jkun qed jikkostitwixxi cirkostanzi Ii huma materjaiment differenti. 

4, Persuna tkun qieghda tiddiskrimina ma' persuna ohra 
minhabba fdiiabilitA jekk dik il-persuna l-ohra tenhtieg li tikkonfonna 
ma' xi htiegajew koodizzjoni li maghhajikkonformaw jew ikunujistghu 
jikkonfonnaw il-maggoranza ta' persuni Ii ma j kollhomx dik id­
diiabilittr., u 

(a) li ma tkunx ragonevoli fIC-i:irkostanzi tal-kai; u 

(b) li maghha dik il-persuna l-ohra ma tkunx tikkonfonna 
jew ma tkunx tista' tikkonforma, 

5, Persuna tkun qieghda tiddiskrimina ma' persuna ohra 
minhabba fdiiabilitAjekk hlja tittratta,jew tipproponi li tittratta,lil dik 
il-persuna l-ohra b'mod inqas favorevoli milti tittranajew kieku tittratta 
lil persuni ohrajn li ma jkollhornx dik id-diiabilitA minhabba fil-falt li 
dik il-persuna I-ohra tkun akkumpanjata bi Jew ikollha ghajnuna 
awiiljwja Ii tintuia minn dik il-persuna I-ohrajew minhabba fkull haga 
Iijkollha x'taqsam ma' dak il· fall, sew jekk tJrun sew jekk ma tkunx iJ­
pmllika li tittratta b'rnod hekk inqas favorevoli lil xi persuna li tkun 
akkumpanjata bi Jew [i jkollha xi ghajnuna awiiljarja bhal dik. 

6. Fersuna tkun qeghda tiddiskrimina ma' persunaohra minhabba 
f diiabilitll jekk hija tittratta,jew tipproponi li tittratta,lil dik i!.persuna 
l-ohra b'mod inqas favorevoli milli tittrattajew kieku tittratta lil persuni 
ohrajn Ji majkollhomx dik id-diiabiliw. minhabba m-fait li dik il-persuna 
l-ohra tkun akkumpanjata minn -

(a) interpretu; Jew 

(b) qUITeJ; Jew 

(c) assistent; Jew 

(d) persuna li tiehu hsiebha. 

li jipprovdi servizzi ta' interpretaujoni , qari Jew servizzi ohra IiI dik il­
persuna l-ohm minhabba fid-diiabiliw. ta' dik il-persuna l-ohm Jew 
minhabba fkull haga li jkollha x'taqsam ma' dak il-fatt. sew jekk tkun 



sew jekk ma tkunx il-prauika li tinraua b'mod inqas favorevoli IiI xi 
persuna li tkun akkumpanjata minn interprelu, ql\1T'ej, assiSlent jew 
persuna li tiehu hsieb, skond il-kai. 

TAQSlMAm 

ProJblujonl ta' Dlskrimlnaujonl minhabba rDiiabUiti 

TilOlu / - lmpi~g 

7. ( I ) Ebda prinCipal ma j ista jiddiskrimina minhabba I.,. 
fdi:iabilitll kontra pcrsuna b'diiabititA kwalifikata ghar-rigward ta'-

(a) proecduri Ii jkollhom x'jaqsmu ma' applikaujonijiet 
ghal impieg; 

(b) I-ingagg, promoujoni jew tkei:cija ta' impjegati; 

(c) il-kumpcns li jinghata lil impjegat; 

(d) t&hrig f xi okkupazxjoni; u 

(e) kull patl, kondizzjoni u privilegg iehor li ghandu 
.II'jaqsam ma' impieg. 

(2) Ghall-ghanijiel tas-subanikolu (I) ta' dan I·anikolu u 
minghajr pregudizzju ghall-generalitll tat-Taqsima U la' dan I-All, 
prinCipal jitqies Ii jkun qed jiddiskrimina minhabba fdiiabilitll konlra 
pcrsuna kif hemm imsemmi,jekk dak it-principal minghajr raguni -

(a) jillimita, jissegrega jew jikklassifLka lil dik il-persuna 
b'mod li dan itellef l-opportunitajietjew it-grad ta' dik il-persuna; 
Jew 

(b) jippartecipa f.lli kuntralt , Jew arrangament iehor Jew 
relazzjoni ohm, li t-twettiq taghhom ikollu t-effett li jaghmel lil 
dik il -pcrsuna suggetta ghal diskriminazzjoni; jew 

(c) juia livclli, kriterji jew metodi ta' amministrazzjoni li 
jkollhom effelt kuntarju ghall-opportunitaj iet, grad jew beneficeji 
ta' dik il-persuna;jew 

(d) jonqos milli jipprovdi bdil rag:ooevoli ghad-diiabilila 
ta ' dik il-pcrsuna , blief jekl: il-prinCipal jista· jgib prova Ii I-bdit 
mehtieg ser jippregooika b'mod mhWl. .IIicraq, it-thaddim tas-sengha 
jew tan-negozju li dak il-prinCipal jiggestiui; jew 
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(e) jiCl'Iad opportunitajiet la' impieg lil dik il -persuna meta 
wit K,:-tahda tkun fondata fuq il .htiega taI.priDfipal li jipprovdi 
bdil ragooevoli ghad-diz.abilita ta' dik il-penun.a; Jew 

(t) juia livelli la' kwaliflka, provi dwar I-impieg,jew krilclji 
ta' ghma ohra lijaqtghu 'I barrajew j islghu jaqlghu '( batra lil xi 
persuna jew kiwi ta' penuni Ii jkollhom xi diiabil itl kemm-i\ 
darea I-prinCipal m. jgibx prova li I-livelli, provi Jew lcrilerji ta' 
shwa ohm jkunu kwaiiHb jew htiega essenzjali gball-b:iSI Ii 
tkun;jew 

(s) jonqos milli jaghi.el ujaghmel provi dwarxi impieg bi!­
mod l-iktar effclliv sabicx j iigura 1i, mela SSiT il .prova fuq dik H­
persuna, u dik il-persuna linzerta jkollha diiabilitlli tn&qqas H­
kapaCitajiet taghha la' kifthoss, NU jdcjha jew litkcllcm. ir-rii:ultati 
ta' dawk il-provi jkunu jirriflcllu b'rnod pretiz iI .kapatitajict Jew 
ix-xchtiet ta' dik il-persuna. 

(3) Meta prinCipal jeskludi minn xi impicg Jew tkompJija 
ta' impicg IiI xi persuna li jkoUha I-kwali rlki Ii tinghata dak l-impieg 
jew li tkompli fdak I-impieg jew xOft'ohra jillimita l-opportunilajiel, 
gradjew benefKXji ta' rut iI-persuna minhabba fid-diiabilitA ta' petsuna 
olu'a li magltlla rut il-petsuna tkun magl'lNfa jew suspetta Ii jkollha 
reluzjoni jew ISsoi:juzjoni. dik I-eskluijoni jew limituzjoni 
ghandbom. ghall-ghanijiet ta' dan I-artikolu,jitqiesu bhallikieku kienu 
diskriminazzjoni minhabba rdiiabi litA kootra petsuna bhalma hemm 
imsemmi fis-subartikolu (I) ta' dan I-artikolu. 

(4) GhalI-ghanijiet taI-paragmu (d) tas-subartikolu (2) ta ' 
dan I-artikolu, il-fatturi Ii ghandbom jitqiesu sabm jigi stabbilit jekk 
tibdil ikunx se jipprejudika b'mod mhw; xieraq it-thaddim ta' sengha 
jew negozju gcstit mill-prinCipal ghandbom ikunu j inkludu:-

(a) ix-xorta u n-nefqa tat-tibdil; 

(b) ir-rii.orsi finanzjarji lotaIi tal-post tax-xoghol involuli 
fl-gbemil tat-libdil; 

(c) I-ghadd la' impjegati (uq il-post tu-xogholli jkunu 
jehliegu libdi1; 

(d) l-effett fuq I- ispejjei. u r-riiors i u l- impalt li t-libdil 
mehtieg se jkollu fuq il-thaddim tal-post tax-xoghol; 

(e) ir-riiorsi finanzjarji lotali tal-prinCipal; 



(f) il-qies totali tan-negoz:ju tal-prinCipal inklui I-ghadd ta' 

impjegati, u l-gl'ladd U I-tip tal-postijiet tax.xoghol u fejn dawn 
ikunu j insabu; 

(g) it-tip ta' kull hidma li jaghmcl jI.prineipal. inkluzi 1-
ghamla, l-istrunura u l- funljonijiel ta' dawk li jal'ldmu u x-xoghol 
li jaghmlu; u 

(h) kemm ikunujislghu jinghataw l1us minn fondi pubbliCi 
biex ilaffu n-nefqa li ssir gha! xi libdi!. 

(5) Ghal l-ghanijiet ta' dan J-artikolu,il-fraii "jipprovdi tibdil 
ragonevoli" tinkludi -

(a) Ii faeilitajiel eiistenti li jintuZaw mill-impjegati jsiru 
b'mod Jijkunu facilment aeccssibbli gha!, ujkunujistghujintuiaw 
minn persuni lijkollhom diiabilitajict; u 

(b) riStnltturar ta ' impiegi . it-tnedijata' sistcmi ta' xoghol 
part-firM jew skeda ta' xoghol modiflkata, it-tqassim mill-gdid 
ta' karigi banala, l-allwistjtw il-modifika ta' taghmir jew mem, 
l-aggustamentjew libdil xicraq ta' eZamijietjew materjal ta ' tahrig 
jew po/icits, il-provvediment ta' qarrejjajew inlerpreti, u I-gllemil 
ta' kull tibdil iellor simili glial persuna b'diiabilitA. 
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8. (I) Salv kifhemm provdut fis·subartikoli (l) u (3) ta' dan I- ElMIijioI-u!i . 

anikolu, prinCipal m'glIandux ime:ui jew jesigi xi eiami mediku jew 
xon'ollra j itkiuef dwar min japplika glial xi impieg miegllu Jew xi 
impjegat tiegllu dwar jekk min ikun applika jew \-impjegat tiegllu jkunx 
persuna b'diiabilitAjew dwar ix-xortajew il-gravitA ta' dik l.inkapaeitll 
Illief biex jaecerta ruhu mi11-kapaeitA li jwettaq terti funzjonijiet 1i 
jkollhom x'jaqsmu max-xoghol tiegllu Jew sablex jagllraf xi tkun in-
nefqa li se jkollu jagllmd fit-tibdiliet li j istgllu jenhtiegu b'riiultat ta' 
dik id-diiabilitll. 

(2) Wanl li ssir offerta ta' impieg \il min japplika sabiex 
dan jigi impjegat u qabel ma dak l. impieg fil. faltjibda jsehll, prinCipal 
j ista' jipprovdi ghall·ghemil ta' eiami mediku ,jew jesigi li dan isir, 
jew inkella jagllmell-offerta ta' dak I-impieg kondizzjonata rnir·riiultati 
ta' dak l·eiami biss jekk kull min japplika glial din I-istess ghamJa ta' 
impieg ikunu wkoll suggetti ghal dak l-eiami. 

(3) Meta jigri li fil-fan isir eiami blla! dak imsemmi fis-
subartikolu (I) u (2) ta' dan l-anikolu, kull taghrif li j inkiseb dwar i1-
kondizzjoni u l·istorja medika ta' min japplikadwarid-diiabilitlllijkoUu 
gllandu -
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Trook u"""". 

(a) jingabar u j ibqa ' j iniamm fuq fonnoli separati; 

(b) jiniammu f'JiI~s medic; separati; u 

(c) jilqies bhala ootamenl mediku konfidenzjali. 

(4) Minkelja d-dispoziujonijiet tas-subartikolu (3) la' dan 
i-artikolu,jeick minjapplikajigi sussegwentement impjeg:\l,ebda haga 
m'ghandha iiomm lill-prineipal tieghu millijgharraf, jell iqis li Jl;un 
hekk xieraq, lil 

(a) s~",isors umanagtrs fi l'Idan I-istess stabbilimentdwar 
Iroll restriujoni mehtiega fuq ix-xogholjew id-dmirijiet ta' dik iI· 
persuna li tkun applikat u kull tibdil Jij ista' jinl'ltieg u, 

(b) persunalli jaghli l-ewwel ghajnuna u j iehu hsieb 1-
inkolumitA ta' I-impjegati dwar kull kura ta ' emergenza li tkuo 
tista' tenhtieg dik il-persuna li tlr:un appJikat minhabba fid-diiabilitA 
taghha jew dwar kull prekawzjoni speCjali li tisla' tkun meht iega 
minhabba f'dik id-diZabilitll.. 

(5) S 'iieda mad-dislXliizzjonijiet tas-subartikolu(l) ta' dan 
l-artikolu, iida bla hsara ghad-dispoiizzjonijicl w-subanikoli (3) u (4) 
la' dan l-artikolu, principal jista' jillob li jsiru ciamijicl medici fuq baii 
volontaJj i,inklui. il-gbir ta' kull Slorja mcdika b'mod volontarju, lijkunu 
jaghmlu schem minn programm ta' salIha ghall-impjcgali. 

(6) Ghal l-ghanijiet ta' don l-artikolu, kuli ciami mediku 
bhalma hcmm imscmmi fih ghandujinkludi kull ci.ami mcdiku u,jcw, 
psikologiku li jisla' jsir fic-eirkostanzi tal-kai. 

9, Organizzazzjoni rcgistrata skond I-Att dwar Rclazzjonij ict 
industrijali (Kap. 266) jcw kumitat tat-lmCuija jcw mcmbru lal-kumitat 
tat-tmcxxija ta' organizzazzjoni rcg istrata bhal dik ma j islghux 
jiddiskriminaw kontra -

(a) pcrsuna, minhabba fid-diiabilitl ta' dik il-pcrsunajcw 
id-diiabiliti ta' xi wichcd mill-mcmbri tal-familja ta ' dik i1-
pcrsuna -

( i) billi j ichdu jcw j onqsu milli jacccttaw 1-
applikazzjoni taghha ghas-shubija; jcw 

(ii) fil- palti jcw kondizzjonijict li bihom dik 1-
organizzazzjoni tkun lcsta li taCCetta I-applikuzjoni taghha 
ghas-shubija; u,jcw 



(b) membru ta ' organizzazzjoni rcgislrala bba] dill, 
minhabba fid-diiabiJitA ta' dak il-membru Jew id-dizabilitA ta' xi 
membru taI-farniJja ta' dak il-membru billi-

(i) j ichadlu I-jedd ghal xi beneficeju provdul mill­
organizzaujoni jew jillimitalu I-jedd tieghu ghal dak il ­
beneficcju; Jew 

(H) inehhilu s-shubija mill .organizz81.zjoni; Jew 
jibdillu I-kundiujonijict ta' dik is-shubija. 
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10. (I) Agenzija ta' ].impieg ma liSlU tiddiskrimina kontra " ..... I' u·l. 
persuna minhabba fid-diiabilitll taghha jew id-diiabi litA ta' xi wiel'lcd h • .pe •. 
mitl-membri tal-familja tagl'lha: 

(a) bill; lichad mill; tipprovdi lit dik il .persuna xi serviu I; 
l-agenzija tagMi; Jew 

(b) fiI-panijew koodizzjonijiclli I-agenzija toffri li tipprovdi 
Ii1 dik il-persuna bis-servizzi laghha; jew 

(c) fiI-mod kif l-agenzija tipprovdi li t dik iI-persuna xi 
servizz 1i taghti. 

(2) Ghall-iskop la' dan l-artikolu agenzija ta' I. impieg ma 
ghandhiex lilqies li qed liddisbimina kontra persuna minhabba fid­
diiabilitlro taghhajekk, metajkun ikkunsidrat it-tahrig ta' dik il-persuna, 
il-kwalifild u l-esperjenz.a rilevanl i ghax-xoghol li hija tkun qieghda 
tfitteJl , u I-ratturi rilevanti l-oI'Ira kollha li ghandhom ragonevolmenl 
j ilqiesu, dik il-persuna ma tkunx kapal.':i, minhabba fid-ditabilitll taghha, 
li twettaq il-hligiet netcssarji talt-xogholli tkun qed lfitteJl. 

TiIO/U 2 - Edukoujoni 

11 . (1) Salv kif provduI fis-subanikoli (2) u (3) ta' dan I· 1!4uI< ... jooIi. 

anikolu, aWloriti. jew istiluzzjoni edukattiva ma listax tiddiskrimina 
kontra -

(a) min japplika biex jiddahhal bhala student minhabba rxi 
di:iabilitll tieghu jew xi diiabilit~ la' xi wiehed mill-membri lat­
familja lieghu: 

(i) billi liChadlu jew tonqos milli lilqa' l-applikazzjoni 
lieghu ghal dak id-dhul ,jew 
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(ii) fiI-pattijew kondizzjonijict Ii bihom dik l-awtoritA 
Jew istiluzzjoni edukaniva Ikun lesta li ddahl'llu bhaJa student; 
u,jCw, 

(b) student minhabba rxj dii.abilitA ticghujew lli diiabilitA 
ta' xi wiehed mill·membri taI . familja lieghu billi-

(i) richadlu I-jedd ghaI xi benefiCi:ju provdut minn dik 
I-awtoritl Jew istituzzjoni edukattiva jew lillimitalu I-jedd 
tic:glIu gl'la! dak il-benel'iccju; jew 

(ii) Ikeecih mill-islituzzjoni edukaniva fejn huwa jkun 
qiegl\ed jattendi. 

(2) Meta awtoritA Jew istiluzzjoni edukallivl jkunu gew gha! 
kollox jew plimarjament imwaqqfa glial studenti li jkollbom xi diiabilitA 
paniko\ari Jew speeiftka, dik l-awlOritll Jew istituzzjoni ech1kartiva jistghu 
jaghmlu restrizzjoni ta' dhui rdik ].istituzzjoni biss glial persuni li 
jkollhom dik id-diiabilitl partikolari Jew speeiflka u jicbdu d-dhullil 
persuni ohra li majkollhornx dik id-diiabilitA panikolari jew spoeiflka 
iZda jkollhom diiabilitA ohra. 

(3) Meta d-dhul ta ' persuna b'ditabilitl bhaJa student 
f istituzzjoni edukattivajkunjenhtieg I-ghoti ta' serviu.ijew faeilitajiet 
li ma jkunux mehtiega minn studenti li ma jkollhomx diiabilitll, 1-
awtorit! jew iSlituzzjoni edukalliva involuta lisla' liChad jew IOnqos 
milli Ihalli li jsi r id-dhul bbala Sludent la' dik il-persuna fdik 1-
isliluzzjoni edukattiva jell dik I-awtoritlljew isliluzzjoni ggib prova li 
d-dbul ta ' dik il-persuna fdik l-istituzzjoni jkun jebtieg servilZi jew 
faeilitajiet Ii I-gboti tagbhorn jirnponi pii mhux gustifikal fuq 1-
istiluzzjoni jew aWloril1 edukattiva involuta. 

TilO/U 3 - Dllul 

12, (I) Salv kifprovdut fis-subartikolu (2) ta' dan l-artikolu , 
badd rna jista' jiddiskrirnina kontra persuna ollra minhabba rHi-diZabi litll 
ta' dik il-persuna J-obra jew fdiZabilitll ta' xi wiebed mill -mernbri tal­
familja ta' dik il-persuna l-ollra: 

(I) billi jicbad milli jhalli IiI dik il-persuna J-oIIra milli tidhoJ 
gewwljew tuia xi post,jew xi faeilitajiet li jkunujinslbu fdak it­
post, li I-pubbliku Jew settur taJ-pubbliku jkollhorn jedd jew 
penness biex jidblu fih jew juiawh (sew hi hlas sew le); jew 



(b) m-panijew kondizzjonijiet li bioom dik il-pefSUna tkun 
lesta thalli lil dik il-pe~una J-ohra li tidhol gewwa,jew li wia dak 
il-post jcw dawk il-faeilitaj ict; jew 

(c) ghar-rigwan;! ta' l-ghoti ta ' mew la' dhul rdak il-post 
inklui kull tibdil mel'ltieg rdak il-post jew faeili taj ic:t sabiex id­
dhul ikun pos5ibbli; 

Cd) billi jgicghcl lil dik il-persuna l-ohra li titlaq minn dak 
il-post jew li tieqaf milli tibqa ' tuZa dawk iJ-facili tajiet jew Ii 
jaghmei rcstri z.zjonijicl mhux gustifikati b'kull mod li jkun fuq 1-
uzu taghhom. 

(2) Meta -

(a) il -post jew faei litajiet imsemmija qabel r dan I-artikolu 
jkunu mfwlin jcw mibnija b'tali mod li persuna b'diiabilit.t. rna 
tkunx tista ' tidhol fihom b' mod faCli; u 

(b) it-tibdi] li jsir rdak il-post jc:w flCilitajic:t jimponi pit 
mhux gustifiJcat fuq Iroll min jista' jlrun mchtieg li j ipprovdi dak 
id-dhul, 

rna jkunx kantra I-ligi li dik il-persuna tiddiskrimina konua persuna 
b'diiabilitl bill i lithadlu d-dhul gewwa, jew I-utu la ' xi poSI jew 
facilitajiet bbal dawk imsemmija fiI-paragrafu (a) tas-subartikolu ( I ) 
ta' dan l-artikolu jew li lichad li Iwettaq xi libdil rdak il-post jew 
rai:ilitajiet li kieku xort'ohra jagbmJu d-dhuJ gewwa dak il-post jew 
r dawk il-fai:ilitajiet possibbJi ghal persuna b'diiabilitA. 

Titolu 4 - Ghoti la' Oggetti, Faiililajiet je .... Serviw 
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13. (1) Salv kifprovdut fis-subartikolu (3) ta ' clan l-anikolu, 0.00; ........ . 

ebda persuna b'diiabilitAkwalifikat m'gbandha, minbabba rdiiabilitA, =:r­
tkun eskluia miJIi tipparteeipa fi jew Iiccahhad mill-beneficcj i tal- t-lil\buo. 

programmi jew attivitajiet ta' xi persuna jew korp gl\ar-rigwatd ta' 1-
oggetti, fai:i litajiet jew servizzi li dan l-artikolu jappJika ghalihomjew 
li ssir diskriminazzjoni kootriehom minD xi persuna jew korp li jkunu 
j ipprovdu dawn l-oggetti. facilitajietjew servizzi li l-persunakwalifikata 
tkun qieghda tfiltex 1i tibeb jew li tuia. 

(2) Dan l-artikolu japplika ghall-gboti (sew bi hlas sew le) 
ta' oggetti, facilitaj iet u servizzi lill-pubbliku jew IiJ xi settU! taI .pubbliku 
u j inkludi b' mod partikolari, iida mingbajr pregudizzju ghall-general it~ 

ta ' dak imsemmi qabel-
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(a) id-dhul gewwa u I-uiu ta '!rull post 11 fih j ilhallew jidhlu 
\-membri taJ-pubbliku jew settur ta! ' pubbliku; 

(b) I-ghoti ta' jeddijiet dwar il-proprjetA u d-djar. 

(c) I-ak.komodazzjoni f'lukanda, dar ta' allogg jew 
stabbilimcnt simili; 

(d) (oci litaj iet bankarji jew gtlal assigurazzjoni jew gtlal 
gtlOljiel. self, kre<iitu,jew finanzi; 

(e) paneeipazzjoni fi skemi okkupazzjonali u skemi ohm 
la' pensjoni; 

(t) faei1itaj icl edukattivi; 

(g) (aeilitaj iet glial divertimenl,jew rikreaujoni; 

(h) faeilitajiet gha! rrasponjew ivvjaggar fuq I-art ,bil-bahar 
jew bl-ajm; 

(i) is-servizzi ta' xi professjoni jew seagha, jcw ta ' xi 
awtoritAlokali jew awtoritll ohra pubblika; 

(j) is-stlubija f'assocjazzjonijicl, clubs jew 
organinaujonijict ohm; 

(k) tgawdija la' jeddijict civici U Iwett iq la' dmirijict CiviCi; 

" 
(I) dawk il-faeilitaj iet u servizzi ohra 1i I-Ministru jista' 

jippreskrivi b'regolamenti Ii jsiru bis,sahha la' dan I-An. 

(3) Id-dispoiizzjonijiel us-subaf1ikoli (I) u (2) ta' dan 1-
aI1ikolu m'ghandhomx ikunu japplikaw mela I-tharis ta' dawk id­
dispoiizzjonijiel Ii jkollhom x'jaqsmu ma ' persuna b'diiabilill 
kwalifikata majkunx pranikujew inkolumi u majkunxjista' jsirpraUiku 
jew inkolumi pennezz la' bdil ragonevoli fir-regoli, prinCipji la ' 
eiekuujoni jew prattika,jew bit-tnehhija ta' ostakoli arkltcttonici, la' 
komunikaz.zjonijew fil-trasportjew I-ghoti ta' kull ghajnunajew serviui 
awiiljarji . 

Tilolu 5 - Akkomodattjoni 

.m_"joooi. 14. (I) Salv kifprovdut fis-subartikol i (2) u (3) ta' dan l-artikolu 
ebda persuna, sew jekk principal sew je kk agent, ma ghandha 
tiddiskrimina kontra persuna ohra minhabba fid-diiabil itA ta' dik iJ-



persuna l-ol'lra jew rdizabilitA ta' xi wietlc:d mill-membri tal-familja 
la' dik il-persuna l-ol'lra-

Ca) billi jicl'lad applikazzjoni li ssir minn dik il -persuna 1-
ol'lra gl'lall-akkomodazzjoni; jew 

(b) m-palti jew kondiujonijiel 1i bihom tigi offena 1-
akkomodaujoni lil dik il-persuna l-ol'lra; jew 

(c) billi tiddiferixxi I-applikaujoni ta ' dik il·persuna l-01Ira 
gl'lall-akkomodau:joni jew billi tagl'lti HI dik il-persuna l-ol'lra ordni 
la' precedenza inqas f',d lis la la' appJikanli ghal dik 1-
akkomodaujoni; jew 

(d) billi tichad id-dhullil dik iI-persuna l-ohra,jew lilIimila 
d-dhul la ' dik i1-persuna l-ohra, ghal lrull beneficcju li jkollu 
x'jaqsam ma' akkomodaujoni ollupata minn dik il-persuna 1-
ohra;jew 

(e) billi IkecCi lil dik il-persuna l-ohra minn kull 
akkomodazzjoni li tkun okkupata minn dik iI.persuna I·ohra; jew 

(0 billi lillondiujona lil dik il-persuna l-ohra ghal xi 
delrimenl iel'lor rdak li ghandu x'jaqsam ma' l.akkomodazzjoni 
okkupata minn dik i1-persuna l-ohra; jew 

(g) billi tichad milli thalli liI dik i1-persuna l-ohra li taghme\ 
bdil ragonevoli rakkomodazzjoni ollupata minn dik iI-persuna 
I·ohra jekk • 

(i) dik il-persuna l-ohra tkun qablel li Il'eggllura 1-
akkomodazzjoni bi spejjei taghha ghall-kondiujoni li uenel 
tinsab fiha qabel il-lxIil malli bija lillaq mill-allomodazzjoni, 
u x-xoghol mehtieg biex jergl jgib Iura I-akkomodaujoni 
ghall.kondiujoni li kellha qabel il-lxIil ilrun m-fan pranilru 
Ii jsir; 

(H) iI-bdil ma jkunx j involvi I·bdit ta' poslijielohra 
okkupali minn persuni ohra. 

(2) Id.dispoiiujonijiel tas-subanikolu (I) ta' dan l-anikolu 
ma jappJikawII jekk:-

(a) il-persuna li lipprovdi jew tipproponi li tipprovdi 1-
akkomodazzjoni jew qarib vicin ta' dik il-persuna, tkun loqghod u 
tkun bi hsiebha tkompli loqghod rdak H-pesl; u 
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(b) l-illomodazzjoni provdula rdak il-post ma tkunx 
abitabbli minn iktar minn erba' persuni. 

(3) Td-dispoZizzjonijict tas-subartikolu (I)ta' dan l-artikolu 
rna japplikawx ukoll jekk I-ghod ta' akkomodazzjoni rpostijiet rejn 
ikunu jenhticgu servizzi jew faeilitajicl speejali mill-persuna b'diiabilitl 
jkunu jimponu pit mhwc: gustifikat fuq il-persuna 1i lItun qed tipprovdi 
jew lipproponi li lipprovdi l-akkomodaujoni sew bhala priocipal sew 
bhaJa agent. 

Titolu 6 - Eienz,jonijitt 

15. Ebda haga tab! dan l-Att m'ghandha b'xi mod tinftiehcm 
bhala li tipprojbiui lI:i ghamJa ta' azzjoni li tista' tiniched fic-eirkostanzi 
tal-W minn xi persuna, awtoritl jew istituttjoni sabiex tiigura Ji persuni 
li jkollhom diiabilitl b'xi modjcw idlor jinghataw-

(a) opponunitajicl indaqs ma' persuni ohra li majkolJhornx 
diiabilitl;jew 

(b) trattamcnt spei:jali lijkun konfonni maJ-htigict spei:jali 
taghhom fl-ghoti ta' oggetti, fatilitajiet, servizzi jew opportunitajiet 
sabicx jigu sodisfatti dawk il-htigicl spei:jali: jcw 

(c) ghotjiet, beneficcji jcw programmi, sew dirctti sew 
indiretti, sabi~ j igu sodisfani I-htigiel speejali taghhom; 

bil-ghan li dawk jJ.persuni jigu integrati ma' persuni ohra Ii ma 
jkollhornx diiabilitA fi hwejjeg li jkollhom x'jaqsmu ma' impieg, 
edukaujoni,akkomodaujoni, l·ghOO ta ' oggetti ,serviui u facilitajiet, 
I-amministnlujoni ta' ligijiet u I-ltapaeitl taghhom li jghixu hajja 
indipendenti fi bda.n il·komunitl kollha kemm hi. 

16. (I) Minkejja Iroll dispoi::iujoni o/'tra ta' qabel ta' dan 1-
An, persuna ma ghandhiex titqies li qed tiddiskrimina kontra persuna 
ohm minhabba rdiiabilili ta' di.k il-persuna l-ol'lra billi-

<a) tichad milli toffri lil dik iI -persuna I-ohra dik il· 
proteujoni pennezz ta' assigurazzjoni bhalma hemm imsemmi 
fil-paragrafi (a) sa (d) tas-subattikolu (2) ta' dan l·artikolu; jew 

(b) toffri IiI dik il-persuna l-ohra pani jew kondizzjonijiet 
diskriminatorji Ii bihom dik il .prolezzjoni permezz la ' 
assigurazzjoni hawn aktarkmieni imsemmija rdan I· anikolu tkun 
lista' tinldseb minnha; 



kcmm·iI darba dik id·diskriminau.joni Ikun ibbaiata fuq taghrif 
slalisliku jcw la' allwarju Ii jkun ragoncvoli li l.opcrsuna I·cwwcl 
imscmmija loqghod fuqu, jc:w , mcta dak il-taghrif stalislilru jcw la' 
atlwarju ma jkunx d isponsibbli u ma jkunx j ista' j inkiscb ragoncvolmc:nt, 
dik id-diskriminazzjoni tkun wahda I'lIgoncvoli wara li jilqies kull fallur 
rilcvanli ichor. 

(2) II.prolCzzjoni pcnncu. ta' assigurazzjoni mscmmija fis­
subartikolu (I) ta' dan I-artikolu tlwn lIi wal'ldajcw kull wallda minn 
dan li gej: 

(a) annuity;jcw 

(b) polza ta' assigurazzjoni flK! il-hajja; jew 

(c) polza ta ' assigurazzjoni kOflU1llli inCident jcw kull poiza 
ohl1l ta ' assigurazzjoni. 

17, Ebda haga maghmuta bis-sahha ta' dan I-All m'ghandha b 'lIi 
mod tinftiehem bhala li tipprojbill )ti lil lIi persuna, awtorillll jcw 
iSlilU7.zjoni milli thares xi ordni jcw dceizjoni ta' qorti jew tribunal . 

18. Ebda haga fdan I-All m'ghandha b'lIi mod tinftiehcm bllala 
li tipprojbixxi lil xi pcrsuna, aWlorillll jew iSli luzzjoni mill i l iddiskrimina 
korma pcrsulla millhabba fid-dihbilita taghha jcll-

(a) dik id-diubiiitA tkun likkonsisti fmania infellivajcw Ii 
liltichcd; u 

(b) id-diskriminazzjoni kif hawn aktar kmieni mscmmija 
litqics mill-awloritajiel tas·Sahha bhala xi haga li trid iss ir ta' bil­
fors fl- intercss tas·SaI'Iha Pubblika. 

19. Id-d ispoiizzjonijiel la' dan I-Au m'ghandhomx jolqlu xi 
dispoiizzjon i f'lIi att filantropiku li jaghti bencficcji filantropici, jc:w li 
jaghmilha possibbli Ii jinghata w beneficcji filantropi ci, ghal kollox jew 
f'parti minnhom biss, lil pcrsuni b'd iiabilita jcw b' xi di iabili tA 
panikolari , 

TAQSIMA IV 

Etarnl 11 Jlddetermina x' lnbu Ragonevoli 
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20. (I) GhaIJ-ghan ij iel ta' dan I-All , sabiex jigi 51abbili l lI 'inhu Elami ~ 
j !1 .... . ~ .... 

ragoncvoli - ~ 

(a ) rkull bdil fi r-regoli , prinCipji la' eiekuzzjoni jew ku ll 
prallika; jcw 



C 350 
 
 
 (b)   fit-tneħħija ta’ ostakoli arkitettoniċi, ta’ komunikazzjoni        

jew ta’ trasport; jew 
 

 (ċ)    fl-għoti ta’ kull għajnuna awżiljarja jew servizzi, 
 

 għandu jitqies kemm dawk l-azzjonijiet ikunu jistgħu jitwettqu mingħajr 
ma jġibu piż mhux ġustifikat. 

 
 (2) Il-fatturi li jitqiesu sabiex jiġi stabbilit jekk dawk l-         

azzjonijiet jistgħux jitwettqu mingħajr ma jġibu piż mhux ġustifikat 
għandhom jinkludu – 

 
 (a)    ix-xorta u n-nefqa ta’ l-azzjonijiet involuti; 

 
 (b) ir-riżorsi finanzjarji totali tal-persuna, korp, awtorità jew  

istituzzjoni involuti u l-effett fuq l-ispejjeż u r-riżorsi jew l-impatt ta’ 
dawk l-azzjonijiet fuq il-ħidmiet ta’ dik il-persuna, korp, awtorità  
jew istituzzjoni; u 

  
(ċ)  id-disponibilità ta’ għotjiet minn fondi pubbliċi biex 

minnhom jithallsu l-ispejjez ta’ dawk l-azzjonijiet. 
  

 
TAQSIMA V 

 
Kummissjoni Nazzjonali Persuni b’Diżabilità 

 
 

Ħatra u Għamla tal- 
Kummissjoni 
Nazzjonali Persuni 

b’Diżabilità. 
 

21.   (1) Il-Prim Ministru għandu jaħtar Kummissjoni, li tissejjaħ         
il-Kummissjoni Nazzjonali Persuni b’Diżabilità (hawnhekk iżjed ‘il 
quddiem imsemmija “il-Kummissjoni”) li tkun magħmula minn mhux 
inqas minn erbatax-il membru. Seba’ membri jinħatru minn fost dawk    
il-persuni li l-Prim Ministru jkun jidhirlu li l-aktar jirrappreżentaw lill-
Ministeri responsabbli għall-Affarijiet tal-Familja, il-Ħarsien Soċjali,     
ix-Xogħol, is-Saħħa, l-Edukazzjoni, d-Djar u l-Ippjanar Ekonomiku. 
Seba’ membri oħra jinħatru minn fost dawk il-persuni li, fil-fehma tal-
Prim Ministru, ikunu l-aħjar jirrappreżentaw organizzazzjonijiet 
volontarji li jaħdmu fil-qasam tad-diżabilità. 

 
 (2)   Mill-inqas nofs l-għadd totali tal-membri tal- 

Kummissjoni għandhom ikunu persuni b’diżabilità jew membri tal-
familja ta’ persuni b’diżabilità mentali. 

 
 (3) Il-Prim Ministru Għandu jahtar Chairman u Viċi  

Chairman minn fost il-membri tal-Kummissjoni, u wieħed minnhom 
ikun hu nnifsu persuna b’diżabilità jew assistant personali ta’ persuna  
b’diżabilità mentali. 
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22.     ll-Kummissjoni għandha- Funzjonijiet tal-

Kummissjoni. 

(a)    tidentifika, tistabbilixxi u taġġorna kull prinċipju ta’ 
eżekuzzjoni nazzjonali li sew direttament sew indirettament ikollu 
x’jaqsam ma’ affarijiet ta’ diżabilità; 

 

 

(b)    tidentifika l-htiġiet ta’ persuni b’diżabilità, tal-familji 
tagħhom u ta’ korpi volontarji li jkunu jaħdmu fil-qasam tad-  
diżabilità u tieħu dawk it-passi kollha mehtieġa jew tipproponi 
miżuri xierqa sabiex kemm jista’ jkun tipprovdi għal dawk il-
htiġiet; 

 

 

(ċ)    tiżgura li kull programm tal-Gvern li jkun jolqot l-
affarijiet u l-interessi ta’ persuni b’diżabilita, tal-familji tagħhom  
u ta’ korpi volontarji li jkunu jaħdmu fil-qasam tad-diżabilità, 
jitwettaq skond il-prinċipji ta’ eżekuzzjoni nazzjonali dwar affarijiet 
li jkollhom x ‘jaqsmu mad-diżabilità; 

 

 

(d)     tiżgura li jkun hemm il-ko-ordinazzjoni meħtieġa bejn 
id-dipartimenti u aġenziji kollha tal-Gvern fit-twettiq ta’ miżuri, 
servizzi jew inizjattivi li jiġu proposti mill-Gvern jew mill-
Kummissjoni minn żmien għal żmien; 

 

 

(e)    iżżomm kuntatt dirett u kontinwu ma’ korpi, lokali u 
barranin li jaħdmu fil-qasam tad-diżabilità, u ma’ gruppi, aġenziji 
jew individwi oħra skond il-ħtieġa; 

 

 

(f)     tissorvelja l-għoti ta’ servizzi offruti mill-Gvern jew l-
aġenziji tiegħu jew minn kull persuna jew grupp ta’ persuni oħra, 
meta l-klijenti ta’ dawk is-servizzi jkunu persuni b’diżabilità; 

 

 
(g)   taħdem biex titneħħa kull diskriminazzjoni kontra 

persuni b’diżabilità; 

 

 
(h)     twettaq investigazzjonijiet ġenerali bil-għan li 

tistabbilixxi jekk id-dispożizzjonijiet ta’ dan l-Att ikunux qegħdin 
jitharsu; 

 

 
(i)     tinvestiga dawk l-ilmenti li jistgħu isirulha dwar xi 

nuqqas ta’ tħaris ta’ xi dispożizzjoni ta’ dan l-Att f’xi każ 
individwali u, meta dan ikun jista’ jsir, tikkonċilja għar-rigward ta’ 
dawk l-ilmenti; 

 

 
(j)     tidħol fil-mertu ta’ kwistjonijiet, u tiddeċiedi dwarhom, 

meta dawn jiġu lilha riferiti mill-Ministru; 
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(k) tipprovdi ghajnuna, skond ic·cirkoSlanzi, inkluia 
ghajnuna legaJi u finanzjarja lil persuni b'diiabilitll m · b ib ta' 
jeddijiethom bis-sahha ta' dan I·An; 

(I) tibqa ' tissorvelja t-thaddim ta ' dan I·An u, meta 1-
Kummissjoni jkun hell jidhrilha jew hell tinhtieg li taghmel mill­
Ministru, tabbozza u tissottometti liU·Ministru proposti gha! emendi 
fl -An; 

(m) tetantina ligijiet, u (meta l-Ministru hell jitlobha li 
taghmel) tipproponi ligijiet, bil-ghan li taCcerta jell il·Jigij iet 
attwali jew proposti jkunux Jew jistghux ikunu inkonsistenti ma' 
I·ghanijiet ta' dan I-An jew imorru kontriehom, u jwasslu rapport 
liIl-Ministnl dwar ir-rizultali la' kull analizi simili; 

(n) tipprovdi dawk is-servizzi kollha li j istghujinhtiegujew 
jintalbu mill-Kummissjoni sabiex din tkun tista' tilhaq l-ghanijiet 
laghha, 

23. (I) Malli I·Prim Ministru jahtar I·ewwel membri, iJ ­
Kummissjoni jkollha personali cA guridika ghaliha u r·rappre:i:entanza 
legal i u guridika taghha tigi vestita fic·Chairmanjew fiI- Vid Chairman, 
b'dan illi l-Kummissjoni tista' tahtar 1il xi membru wiehed jew iklar 
jew lil xi funzjonarjujew impjegat wiehedjew iktarbiexjidhru risimha 
u ghaJiha f kull proeediment gudiujarju u fuq kull an, kunlrall, ftehim 
Jew dokumenl iehor li jkun, 

24. (I) Kull membru tal-Kumrnissjoni j ibqa' fiI-kariga ghal 
imien semejn u jista' jerga' j inhatar fi Imiem dak iz-imien ta' kariga, 

(2) !I-Prim Ministru j ista' jtc:mm il-hatra ta' membru tal­
Kummissjoni jell ikun sodisfatt li -

(a) minghajr il-kunsens tal-Kummissjooi, huwa naqas milli 
jattendi J-Iaqghat tal-Kummissjoni matul imien konlinwu ta' sill 
xhur; 

(b) ikun fallul,jew ikun ghamel arrangament mal-kredituri 
lieghu , Jew ikun insolventi Jew ikun instab hali ta' xi delitt 
volontarju kontra I-persuna; 

(c) ma jkunx kapaei jweltaq dmirijietu; 

(d) jell. bill i jkun membru maghiul minhabba fl- istat 
rappre:i:entattiv lieghu, huwa jtemm milli jibqa' jkollu dak I-istal 
rappreientattiv. 



25. (I) Il-quorum tal-Kummissjoni jkun ta' hames membri, li 
wiehed minnhom ikun ie-Chairman jew il-Viei Chairman, 

(2) Il-validitA la' kull proeediment tal -Kummissjoni 
m'ghandhiex tintlaqat b'xi vakanza fost il-membri tal-Kummissjonijew 
b'xi difett fil -hatra la' xi membru. 

(3) Id-deCizjonijiet tal-Kummissjoni jittiehdu b'maggoranza 
tal-voti tal-membri preienti. IC-Chairman Jew, fin-nuqqas tieghu, il­
Vid Chainnan, ikollhom ukoll casting vote. 

(4) Bla hsara ghad-dispoiizzjonijiet ta' dan I-Atl u tar­
regolamenti kollha maghmula bis-sahha tieghu, il-Kummissjoni tisla' 
tahtar sotto-kummissjonijiel u, b'mod generali, tirregola I-procedimenti 
taghha nnifisha. 

C 353 

ProCedi""", u 

"'JboIuoI· 
K_i .. ;:...;. 

26. (1) Il-Kummissjoni ghandha tig i amministrata minn u mtjah uimpjopoi 

Direttur Ezekuttiv full-time li jokkupa l-kanga b'dawk il-palti u 1- taI -K ummi .. jooi . 

kondizzjonijiet li I-Kummissjoni, bi ftehim mal-Minislru, tista' 
listabbilixxi. Meta d-Direttur Eiekuttiv ikun uffiejal pubbliku sekondal 
minn mal-Gvem, huwajkollu l-jedd, malli jtemm milli jibqa' sekondat, 
illi jerga' Iura ghall-post 1i kien jokkupa qabel minghajr ma jitlef il-
poziujoni Jew l-anzjanilA tieghu. 

(2) I1-Kummissjoni tista' tahtar , wara li tikkonsulta lill­
Ministru, dawk I-uffiejali li jidhrilha li ghandu jk.ol1ha, skond 1-
approvll1.zjoni tal-Ministru ghal dak li hu l-ghadd u rimunerazzjoni u 
patti u kondizzjonijiel tas-servizz ohra. 

27. (I) Il-Prim Ministrujista'. fuq talba taI-Kummissjoni, minn AlI_upni .. · 

zmien ghal zmienjordna li xi uffiejal pubblikujkun allokat ghal xoghol ~~~bbI~. 
mal-Kummissjoni f'di k il-kariga u b'effett minn dik id-data li lista' tigi Ko""," .. ;:"';_ 

s~dfikala Il-ordni. 

(2) Il-~rijodu li matulu ordni kif intqal qabel ghandu 
japplika ghal kull uffiejal speeifikat fih, kemm-il darba l-uffiejal ma 
jirtirax mis-servizz pubbliku, Jew xort'ohra ma jlemrnx qabel milli 
jzomm kariga.jew kemm-il darba ma tkuru: s~dfikata Il-ordni data 
differenti, ghandu jtemm malli ssehh xi wahda mill-grajjiet li gejjin, 
jigifieri -

(a) l-aeeettazzjoni minn dak l-u ffiejal la' offerta ta' 
trasferiment ghas-servizz ta', u impieg permanenti mal­
Kummissjoni li ssir skond is-subanikolu (8) ta' dan l-anikolu;jew 

(b) ir-revoka mill-Prim Minimu ta' xi ordni maghmul 
minnu taht dan l-anikolu dwar dak l-uffiejal. 
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(3) Meta ordni dwar xi ufficjal ki f imscmmi qabel ikulI 
revokat mill-Prim Ministru, il-Prim Ministrojista', b'ordni iehor,jalloka 
IiJ dak J-ufficjal bic)(jaghmel xoghol ma].Kummissjoni, rdik iJ-kariga 
u b'effett minn dik id-data li tisla ' tkun specifikata fl -ordni [·ichor. u d­
disposizzjonijiet tas-subartikolu (2) ta' dan I-art ikolu ghandhom 
japplikaw sakemm idum ischh l-ordlli I-ichor dwar dak ].ufficjal. 

(4) Meta ufficja] pubbliku jkun allob! ghal )(og1'lol mal­
Kummissjoni skond xi wahda mid-disposizzjonijiet ta' dan [-artikolu, 
dak l-ufficjal ghandu , matu] iz-imien li fi h l-ordni jkollu effett dwaru , 
ikun tahtl-awtoritl amministrattiva u l-kontroll tal-Kummissjoni, iroa 
ghandu ghall-finij iel u effetti ohm jibqa', u jitqies u jigi trattat bhala 
urrli:jal pubbliku. 

(j) Bla hsara ghall-general itl ta' dak li msemmi qabel. 
ufficjal allokat ghal xoghol kif inghad qabel -

(a) m'ghandux matul ii-irnien li dwarojkun hekk allokat-

(i) ikun prek.Jui mi11i japplika ghal trasferiment ghal 
Dipartiment tal-Gvem skond il-panijiet u l-kondizzjonijiet la' 
servizz annessi mal-hatra tieghu Ii kellu mal-Gvem fid-dala 
li fiha jkun gie allokat ghal )(oghol; 

(ii) ikun hekk impjegat 1i r-rimunerazzjoni u 1-
kondizzjonijiet tas-servizz tieghu jkunu anqas vantaggjuii 
minn dawk anncssi mal-hatra tieghu li kellu mal-Gvem fid­
data Ii fiha jkun &ie allokat ghal xoghol kif imsemmi qabel 
jew li kienu jkunu annessi ma' dik il-hatra, matul dak il­
perijodu, kieku dak l-ufficjal ma kien)( allokat ghal )(oghol 
mal-Kummissjoni; u 

(b) ikollu l-jedd li s-serviu tieghu mal-Kummissjonijitqies 
bhalaserviu mal-Gvem ghall-fini Ill' kull pensjoni,gratifikazzjoni 
t&hl Ordinanza dwar il-Pensjonijiel u I-Att dwar il-Pensjonijie t lil 
Nisa Romol u Tfal l1tima, u ta' kull jedd jew privilegg iehor Ii 
ghalih kien ikollu drill, u suggett ghal kull responsabilitll.li ghaliha 
kien ikun suggett, kieku mhux ghall-fatt li hu kien allokal ghal 
xoghol mal-Kummissjoni. 

(6) Melll SSiT applikaujoni kif provduI fis-subparagrafu (i) 
tal-paragrafu (a) tas-subartikolu (5) ta' dan I-artikolu, din ghandha 
tinghata l-isless konsiclerazzjoni bhallikieku l-applikanl ma kienx allokat 
ghal )(oghol mal-Kummissjoni. 



(7) II .Kummissjoni ghandha thallas lill·Gvem dawk it· 
kontribu:ajonijiet lij istghu minn imien ghat imien ikll1lu stabbiliti mill · 
Ministru responsabbli ghatl·Finanzi ghal kemm jiswew il.pensjonijiet 
u l·gratifikazzjonij iet dovuti 1il ufficjal al10kat ghal xoghol mal· 
Kummissjoni kif imsemmi qabel matul il·perijodu li fih ikun hell 
allokat. 

(8) ll · Kummi ssjoni lista ' , bl·approvazzjoni tal·Prim 
Ministru, torfd HI kull ufficjat pubbliku allokat ghal xoghol mal· 
Kummissjoni taht is·subanikolu (2) ta ' dan I·anikolu impieg permanent; 
mal· Kummissjoni b'rimunerazzjoni u b'pattijiet u kondizzjonijiet 
spc:eifikati f1·offerta. 

(9) Kull ufficjal li jaccetta im pieg permanenti mal· 
Kummissjoni Hjkun offrut lilu taht dan l·anikolu ghandu, ghall.finijiet 
koHha jitqies Ii spicea mis·servizz taI-Gvem u li jkun dahat r servizz 
mal.Kummissjoni fid ·data ta' l'aCCettazzjoni tieghu . 
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28, MiII·anqas xahrejn qabel tmiem is·sena finan-.:jaJja taghha, lfll~~,"!­
il · Kummissjoni ghandha tissottometti ]ill·Ministru pjan la' aujoni x ........ JOIII. 

(i nklui: pjan fi nan-.:jarju) li jkun ikopri l.attivitaj iel proposli tal· 
Kummissjoni matul is·sena finanzjarja li tkun tmiss. Jell dak j]·pjan 
la' aujoni u I'pjan finanzjarju jigu approvali mill·Ministru kif ukoll 
mill·Ministru tal ·Finanzj ,dawn isiru l-estimi approvati tal.Kummissjoni. 

29, (I ) JI ·Kummissjoni ghandha i:iomm kontijiet sew tad-dhul KOfIlijcl. Verilik.o 

U I.hrug taghha u ghandha lhejji u tibghat lill ·Ministru dikjarazzjonijiet 
li juru I.konlijie t taghha ghal kull sena finan zjarja. 

(2) Il .kontijiet tal.Kummissjoni ghandhomjigu ivverirlkali 
minn awditur Jew awdituri li jinhalru minnha u 1i jigu approvali mill · 
Ministru: 

Iida I·MinistrU responsabbli ghall·Finanzi ji51a' jordna li I· 
kotba u kull dokumentazzjoni ohm tal.Kummissjoni jigu vverifikati 
Jew spezzjonati mid·Direttur tal· Verifika 1i ghal dan I.ghan ikollu s· 
setgha 1i jaghmel kull verifika materjali u verifika ohm, u jista' ji tlob u 
jakkwisla dak it'laghri f li huwa jista' jqis 1i jkun xieraq. 

(3) Is·sena finanzjaj ra tal·Kummissjoni tkun ta' Inax·n 
xahar li jintemmu fiI-31 ta' Dieembru, b'dan illi l-ewwel sena finanzjarja 
lal.KummissJoni ghandha libda fid-data li fiha dan I.Altjigi fi s·sehh u 
lispicca fiI-3 1 ta' Dieembru las·sena li tigi immedjatamenl wara. 

30, (I) Kemm jista' jkun malajr wara t-tmiem ta' kull sena Kapl''',U'M'''oIi . 

kalendarja, iida f' kull kai mhull aktar lard mill-3 1 la' Manu \as·sena li 
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tigi mionufih wara, il-Kummissjoni ghandha taghmel rapport liJI­
Ministru dwar I-atlivitajiet taghha malul is-sena, hawn itjed 'il quddiem 
imsejjah "Rapport Annwali". 

(2) Kull Rapport Annwali ghandujinkludi rappolt generali 
la' kull tvilupp li jkun sehh maml il-perjodu li jkun jirreferi ghalih 
ghar-rigward ta' dawk I-affarijiellijaqghu ft-ambitu tad-dmirijiet tal­
Kummissjoni. 

(3) Il-Ministru ghandu jam, kemm jista· jkun malajr i:ida 
f'ebda kat iktar tard minn xahrejn wara li jasallu minghand il­
Kummissjoni, li kopja ta' dak ir-rapport flimkien ma' kopji tal-pjan ta' 
azzjoni u tal-pjan finanzjarju korremi tal-Kummissjoni,jilqieghdu fuq 
il-Mejda tal-Kamra tad-Deputati. 

31. Il-Kummisjoni tkun eienti mid-dover li thallas twua fuq id­
dhul. 

TAQSIMA VI 

IImenti , Investigaujonijiel u Twel1iq 

32. ( I ) Il-Kumm issjoni t ista' hi nnifisha t ibda 
investigazzjonijiet dwar kull haga li tkun tinvolvi an Ii allegatament 
jikser xi wahda mid-dispotizzjonijiet ta' dan I-All. 

(2) Il·Kummissjoni tista' wkoll tibda investigazzjonij iet 
wara li tkun ireeviet i1ment bil-miktub I; jkun jallega li xi persuna tkun 
ghamlet xi an li jikser xi wahda mid-dispotizzjooijiet ta' dao I-An. 
Dak I-ilment ikun jista' jsir lill-Kummissjoni mion: 

(a) kull min ihoss ruhu aggravat b'dak I·an; Jew 

(b) kull min ikun il-genitur,jew kuratur legali Jew membru 
tal-familja la' persuoa b'diiabiIitll meotali. 

(3) Jekk il-Kummissjoni jidhrilha li persuna tkun tixtieq taghmel 
ilment bis-sahha tas·subattikolu (2) ta' dan l-attikolu u li dik il-persuna 
tkun tehtieg I-ghajnuna biex tifformola dak I-i lment biJ-fomm u, jew, 
bil-miktub, ikuo id-dmirtal-Kummissjoni li tiehu passi ragonevoIi biex 
tipprovdi ghajouna xierqa lil dik il-persuna. 

33. (I) Ghar-rigward la' invesligazzjonijiet generali Jew ta' 
investigazzjonijiel ta' ilmenti Ii I-Kummissjoni taghmel, il-Ministru 
ghandu permezz ta' regolamenti jippreskrivi -



(a) il -proeedura li biha I-Kummissjoni lisla' ggieghel 
persuna laghliha xi laghrif kif ikun mehtieg· sabiex isiru 1-
invesligazzjonijiet imsemmija qabel fdan I·anikolu, u z·zmien li 
fih , il-mod kif u I-ghamla li biha dak il-taghrif ghandu j inghata: 

(b) il-proCeduri li jkollhom jigu segwiti meta persuna tonqos 
milli taghli dak it-taghrif; 

(c) ic -Ci rkoslanzi li bihom, wara li jsiru dawk 1-
invesligazzjonijiel imsemmija, il-Kummissjoni tkun lista' tiehu 
azzjoni legali xierqa. 

(2) Kull regolamem li jsir bis-sahha tas-subanikolu (I) ta' 
dan I-anikolu ghandu jippreskrivi, fil-hi la' dismminazzjoni allegata 
ta' persuna konUll persuna ohra,l-ammgamenLi li bihom iI-Kummissjoni 
lista' hi nnifisha lirriferixxi I-kwisljoni lill-Prim' Awla tal-Qorti Civili: 

IZdaebda riferimem simili m'ghandu jromm lil xi individwu 
li jkollu inleress legali milli jressaq prelen7Joni la' diskriminazzjoni 
bhala I-mertu la' azzjoni, inklu:ia azzjoni ghad-danni quddiem dik it­
Qorti . 
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34, Mela ssir prelenzjoni minn persuna li jkoUha interess legali __ .... 1;. 

fi kwisljoni, 5tW jekk din issir personalment !cif ukoll jekk issir pennezz 
UIr-rappreientant legali Lieghujew taghha,li xi persunaohra tkun weltqet 
xi an iIlegali ta' diskriminazzjoni kontrieh .Jew kontrieha skond kifhemm 
provdut talIl dan I-All, din ghandha ligi traltala b'aujoni civili I-isless 
bhalma ligi trallala kull prelenzjoni ohra ghad-danni: u d-danni li 
jinghalaw minhabba rail illegali la' diskriminazzjoni j islghu ukoll 
jinkludu kumpens ghal danni morali sew jekk dawn j inkludu sew ma 
jinkludux kumpens l&ht xi kap iehor, sa massimu la' mitejn lira hekk 
kif il-qorti Lisla' liddikjara. 

TAQSIMA VII 

MixellanJl 

35, ( I) II -Minislru j isla' jaghmel regolamenti b'mod generali Ito.,._·_ 
sabiexjaghli 5thh Iid-dispoZizzjonijiel ta ' dan I,AII, u I-twettiq lieghu, 
u b'mod panikolari, iZda minghajr pregudinju ghall-generalitll. la ' dak 
imsc:mmi qabel:-

(a) sabiex jipprovdi dwar kull haga li tenhlieg Jew li tkun 
aWlorinata b'dan I·An li ligi provdula; u,jew, 

(b) ghall-eienzjoni la' kull persuna, Jew kalegorija la' 
persuni Jew korp, minn xi hliega lat-Taqsima III ta' dan I-An btkk 
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kif jigi spei: ifi kal fir-rego lamend msemmija qabel; iida kull 
ei.enzjoni bhal dikghandha ligi biss iddikjarata mill-MiniS\nI wara 
konsultazzjoni mal-Kummissjoni, b'dan illi dik I-ei.enzjoni 
ghandha tkun ghal penjodu ta' imien speCifi~ li j ista' jiggedded 
mill-Minis\nI wara konsultazzjoni mal-Kummissjoni_ 

(2) Kull regolament maghmul bis-sahl'la ta' dan I-artikolu 
jista' j ispeeifika i:minijiet ta' ei.enzjoni di fferenti ghar·rigward ta': -

(a) I-ghati ta' oggetti, fae ilitajiet jew serv izzi differenti; 

(b) persuni jew korpi di fferent i; jew 

(c) kategonj i la ' persuni jew korpi differenti. 

Gt'lanljlet u Ra(lunlj let 

L-gl'l an ta' d an I-Abbozz hu sabiex j ipprovdi ghall-projbizzjon i ta' 
diskriminazzjoni kontra persuni b'diiabi litA minl'labba fid-diiabilitA laghhom u ghat­
Iwaqqif tal-Kummissjoni Nazzjonali Persuni b' Diiabilit~ u dwar hwejjeg ohra Ii 
ghandhom x'jaqsmu ma' dan. 



A BILL 
entitled 

Equal Opportuniti~s (Persons wirh Disability) Act. 

BE IT ENACTED by the President, by and with the advice and 
consent of the House of Representatives, in this present Parliament 
assembled, and by the authority of the same, as follows:· 

PART I 

Preliminary 
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I. This Act may be cited as the Equal Opportunities (Persons Sl>otttiolc 

with Disability) Act 1999 and shall come into force on such date as the :!m.-ment 
Minister responsible for Social Welfare Policy may by notice in the 
Gazette establish and different dates may be so established for different 
provisions and different purposes thereof. 

2. In this Act. unless the context otherwise requires. 

"accommodat ion" includes residential or business 
accommodation, and structural adaptation or modifications to 
existing buildings; 

"Auxiliary aid" means any palliative or therapeutic device. 
any prosthetic aid, or any other device or aid that may be required 
by a person with a disability specifically because of that disability; 

''Commission'' means the National Commission Persons with 
Disability established in terms of s«:tion 2 1 of this Act, and includes 
any officer of the Commission duly authorised by it to act on its 
behalf for a specific purpose or class of purposes under this Act; 
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"compulsory school age", in relation to a person means the 
age at which such person is subject to the provisions of the 
Education Act (Chap 327) insofar as these relate to such age; 

"contract of service" means an agreement of employment 
between twO persons, or between one person and an association of 
persons, whether written, oral or implied, whereby the employee 
shall be under an obligation to render to the employer serv ices for 
definite hOUTS, be it on a full-time. part-time or temporary basis, at 
a specified wage, salary. remuneration in kind or any other benefit 
or privilege, subject to the right of the employer to exercise control, 
supervision, dira:tion, and any form of disciplinary action, as may 
be allowed by law, over the employee as to the method of 
performance of his duties; 

"disability" means, a physical or mental impairment that 
substantially limits one or more of the major life activities of a 
person; 

"educational authority" means a body or person administering 
an educational institution; 

"educational institution" means a kindergarten, school, 
college, university or other institution at which education or training 
is provided; 

"employment" means work under a contract of service; 

"employment agency" means any person who, or association 
of persons thai, whether for payment or nOl, assists persons to find 
employment or other work or assists employers to find employees 
or workers, and includes any activity carried OUI in Malta for the 
recruitmenl of persons for employment in Maltaor outside Malta; 

"Family member", in relation to an individual, includes 

(a) the spouse; 

(b) a son, daughter, brother or sister aged eighteen 
(18) years or over; and 

(c) a legal guardian Of curator of such individual; 

"impairment" in the conte)!;t of disability, means any loss, 
rest riction or abnonnality of psychological, physiological. or 
anatomical structure or function; 



"Minister" means the Minister responsible for social policy 
and its development, and includes any person duly authorised by 
the said Minister 10 act on his behalf for a specific purpose or class 
of purposes under this Act; 

"pensionable age", in relation to a person, means any age 
during which such person is entitled to a pension in respect of 
retirement under the provisions of the Social Security Act (Cap 
318); 

"qualified person with a disability" means-

(a) in relation to any employment as is referred to in 
Title I of Pan HI of this Act, a person with a disability who is 
ovcr compulsory school age but has not yet reached 
pensionable age, and who, with or without any 
accommodation in accordance with the afore-mentioned Title, 
can perform the essential functions of the employment position 
that he holds or applies for or can hold or apply for; and 

(b) in relation to the provision of goods, facilities or 
services as are referred to in Title 4 of Part III of this Act, a 
person with a disability who meets the essential eligibility 
requirements for the provision of such goods, facilities or 
services or for participation in such programmes or activities 
as may be provided by any person or body in tenns of the 
afore-mentioned Part of this Act. 

PART 11 

Disability Discrimination 
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3, ( I) A person shall be discriminating against another person Oi~ility 

on the grounds of disability in any circumstances relevant for the =:~.~ 
purposes of any provision of this Act, if: fa"""rabl< --

(a) in circumstances which are similar or are not materially 
different, he treats or proposes to treat a person who has a disability 
less favourably than he treats or would treat a person who does not 
have such a disability: or 

(b) he treats or proposes to treat a person less favourably 
on the basis of a characteristic that appertains generally to persons 
who have such a disabi lity or a presumed characteristic that is 
generally imputed to persons who have such a disability. 
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(2) For the purposes of paragraph (0) of subsection (I) of 
this section, the fact that different accommodation and, or, services may 
be required by the person with a disability shall in no case be deemed 
as constituting cin.::umstanccs which are materially different. 

4. A person shall be discriminating against another person on 
the grounds of disability ifsuch other person is required to comply with 
a requirement or condition with which the majori ty of persons who do 
not have the disability comply or are able to comply; and 

(a) which is unreasonable in the circumstances of the case:; 

(b) with which such other person does not comply or is 
unable to comply. 

S. A person shall be discriminat ing against another pcmn on 
the grounds of disability if he treats Of proposcs 10 treat such other 
person less favourably than he treats or would treal others who do not 
ha\'e such a disability because of the (act that such other person is 
accompanied by or possesses an auxiliary aid that is used by such other 
person or because of any matter related to that fact, whether or not it is 
the practice to treat in such less favourable manner any person who is 
accompanied by or is in possession of such an auxiliary aid, 

6. A person shall be discriminating against another person on 
the grounds of disability if he treats or proposes 10 treat such other 
person less favourably than he treats or would treat others who do not 
have such a disability because of the fact that such other person is 
accompanied by . 

(,) an interpreter, or 

(b) a reader; or 

(c) an assistant; or 

(d) a carer; 

who provides interpretative, reading (K other services to such other 
person because of the disability of such other person or because of any 
matter related to that fact, whedlCr or nOI it is the practice to treat less 
favourably any person who is accompanied by an interpreter, a reader, 
an assistanl or a carer. as the case may be. 
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PART 1I1 

Prohibition 01 Disability Discrimination 

Tille J • Employmenl 

7. (I) No employer shall discriminate on the grounds of f.m~ 
disability against a qualified person with a disability in regard to-

(a) procedures relative to applications for employment; 

(b) the hiring. promotion or dismissal of employees; 

(c) employee compensation; 

(d) job training: and 

(c) any olher terms, conditions and privi leges related 10 
employment 

(2) For the purposes of subsection (1) of Ihis section and 
without prejudice to the generality of Pan 11 of this Act, an employer 
shall be considered 10 discriminate on the grounds of disability against 
a person as is referred to therein, if such employer -

(a) limits, segregates or classifies such a person in a way 
that adversely affects the opponunities or status of such a person; 

" 
(b) panicipates in any contract, or other arrangement or 

relationship, the implementation of which has the effect of 
subjecting such a person to discrimination; or 

(c) uses standards, criteria or methods of administration that 
have an adverse effect on the opponunities, status or benefits of 
such a person; or 

(d) fails to make reasonable accommodation for the 
disability of such a person, unless the employer can prove that the 
required accommodation would unduly prejudice the operation of 
the trade or business run by such employer. or 

(e) denies employment opponunities to such a person where 
such denial is based on the need of the employer to make reasonable 
accommodation for the disability of such a person; or 
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(I) uses qualification standards, employment tests, or olner 
selection criteria that screen out or tend \0 screen out a person or a 
class of persons with a disability unless the employer can prove 
that the standards, tests or other selection criteria are an essential 
qualification or requirement for the position in question; or 

(g) fails to select and to administer tests concerning 
employment in the manner most effective to ensure that, when the 
test is administered 10 such a person and such person happens to 
ha\'c a disability that impairs sensory. manual or speaking skills, 
the results of such tests accurately reflect the skill s or aptitudes of 
such a person. 

(3) Whenever an emp!oyerexcludes from any employment 
or continuation of employment a person who is qualified 10 take up 
such employment or to cootinue in such employment or othc:lWise limits 
in any way Iheopponunilies, status orbencfils of such a person because 
of the disability of another person with whom such person is known or 
believed to have a re lationship or association, such eJ{clusion or 
limitation shall, for the purposes of this sec tion, be deemed as if it were 
a disc rimination on the grounds of disability against a person as is 
referred to in subsection ( 1) of this section, 

(4) For the purposes of paragraph (d) of subsection (2) of 
this section. the factors to be considered in detennining whether an 
accommodation would unduly prejudice the operation of the trade or 
business run by the employer shall incJude:-

(a) the nature and cost oftbe accommodation; 

Cb) the overall financial resources of the workplace involved 
in the making of the accommodation: 

(c) the number of employees at the workplace requiring 
accommodation; 

(d) the effect on upenses and resources and the impact of 
the required accommlXlation upon the operation of the workplace; 

(e) the overall financial resources of the employer, 

(0 the overall siztofthe business of the employer including 
the number of employees. and the number. type and location of its 
workpJaces: 



(g) the type of operation or operations of the employer, 
including the composition, structure and functions of the work­
force; and 

(h) the availability of financial assistance from public funds 
to defray the expense of any accommodation. 

(5) For the purposes of this section, the term "make 
reasonable accommodation" includes:-

(a) making existing facilities used by employees readily 
accessible to and usable by persons with disabilities; and 

(b) restrocturingjobs, instituting part-time or modified work 
schedules, reassigning vacant positions, acquiring or modifying 
equipment or devices, appropriately adjusting or modifying 
examinations, training materials or policies, providing qualified 
readers or interpreters, and making any other similar 
accommodation for a person with a disability. 
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8. (I) Save as provided for in subsections (2) and (3) of this ModiQI 

section, an employer shall not conduct or require any medical • ......u...iOlll 

examination or otherwise make any enquiries of an applicant for 
employment or of any of his employees as to whether such applicantor 
employee is a person with a disability or as to the nature or severity of 
such disability except to ascertain the ability of the applicant to perform 
job-related functions or to identify the cost involved in any adaptations 
that may be required as a result of such disability. 

(2) After an offer of employment has been made to an 
applicant for employment and, prior to the commencement of such 
employment, an employer may conduct or require a medical examination 
or make the offer of such employment conditional on the results of 
such examination if all applicants forthis same kind of employment are 
made subject to such an examination. 

(3) Whenever an examination as is referred to in subsections 
(1) and (2) of this section is in fact conducted, any information obtained 
regarding the medical condition and history of the applicant in relation 
to his disability shall be-

(a) collected and maintained on separate forms; 

(b) kept in separate medical files; and 

(c) treated as a confidential medical record. 
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TmdoUn ...... 

(4) Notwithstanding the provisions of subsection (3) of this 
section, if such applicant is subsequently employed. nothing shall 
preclude his employer (rom informing. if he so deems fil.-

(a) SUptrviSOB and managers within the same establishment 
regarding any necessary restrictions on the work. or duties of such 
applicant and any necessary accommodations that may be required; 
Md 

(b) first aid and safety personnel regarding any emergency 
treatment that might be required by su,h applicant because of his 
disabi lity or regarding any special precautions Ihat might need 10 
be taken because of the said disability. 

(5) Further to the provisions of subsection (1) of this section, 
but subject to the provisions of subsections (3) and (4) of this section, 
an employer may also conduct voluntary medical examinations, 
including the compilation of voluntary medical historics, which form 
pan of a heal th programme for employees. 

(6) For the purposes of this section, any medical examination 
as is referred to therein shall include any medical and. or. psychological 
assessment that may be necessary in the circumstances of the case. 

9. It shall be unlawful for a registered organisation under the 
Industrial Relations Act, (Chap 266) or for the comminee of management 
or a member of the commillee of management of such a registered 
organisation. to discriminate against-

(a) a person, on the grounds of the disability of such person 
or a disability of any of the family members of such person -

(i) by re fUSing or failing to accept his application for 
membership; or 

(il) in the terms or conditions on wh ic h such 
organisation is prepared to accept his application for 
membership; and, or 

(b) a member of such registered organisation, on the grounds 
of the disability of such member or a disability of any of his family 
member by-

(i) denying him actess to any benefit provided by the 
organisation or limiting his attess to suth benefi t; or 



(H) depriving him of membership of the organisation; 
or varying the terms of such membership. 

10. ( I) It shall be unlawful for an employment agency to 
discriminate against a person on the grounds of his disability or a 
disabil ity of any of his family members : 

(a) by refusing 10 provide such person with any of its 
services; or 

(b) in the terms or conditions it offers to provide such person 
with any of its services; or 

(c) in the manner in whk:h it provides such person with My 
of iu services. 

(2) For the purposes of this section, an employment agency 
shal l nO( be deemed to discriminate against a person on the grounds of 
his disability, if, taking into account his training, qualifications and 
experience relevant to the work sought, and all o ther relevant factors 
that it finds reasonable 10 take into account, such person would, because 
of his disability, be unable to carry out the inherent requirements of the 
work SQught. 

Title 2 - Education 
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11. (I) Save as provided for in subsections (2) and (3) of Ihis .f .. __ 
section, it shall be unlawful for an educational authority or institution 
to discriminate against-

(a) an applicant for admission as a student on the grounds 
of his disability or a disabil ity of any of his family members: 

(i) by refusing or failing to accept his application for 
such admission, or 

(H) in the terms or conditions on which such 
educational authority or insti tution is prepared to admit him 
as a student; and, or, 

(b) a student on the grounds ofhisdisabilily or disabi lity of 
any of his family members by-

(i) denying him access, or limiting his access, to any 
benefit provided by such educational authority or institution; 

" 
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(ii) expelling him from the ed\l(:ationaJ institut ion he 
is attending. 

(2) Where an educational authority or institution has been 
wholly or primarily established for students who have a particular or a 
specific disability, sm:h educational authority orinstilul ion may restrict 
admission to such an institution 10 pc:r~ms who only have that panicular 
or specific disability and refuse admission to other persons who do nO( 
have that panicular or specific disabili ty but another disabili ty. 

(3) Where the admission of a person with a disabili ty as a 
student in an educational institution would necessitate the procurement 
of services or facitities that are not required by students who do not 
have a disability, the educational aud)OrilY or institution concerned may 
refuse or fail 10 accepl the admission as a student of such a person in 
Ihat educational institution if such authori ty or institu tion proves that 
the admission of such person in such iostitUlion would require services 
or facilities the provision of which would impose unjusti fi able hardship 
on the educational institution or authority concerned. 

Title 3 - Access 

.-....- .. Pt....... 12. (1) Save as provided for in subsection (2) of th is section, it 
shall be unlawful for any person to discriminate against another person 
on the grounds of the disability of such other person or a disability of 
any of the his family members: 

(a) by refusing to allow SUI;h other person access to, or the 
use of any premises, or of any facili ties within such premises, that 
the public or a section of the public is entitled or allowed to enter 
or use (whether on payment or not); or 

(b) in the terms or conditions on which such person is 
prepared to allow SUl;h other person actess to, or the use of any 
such premises or facilities: or 

(c) in relation to the provision of means of actess to such 
premises including any necessary al terations to such premises or 
facilities so as to make such access possible; or 

(d) by requiring such other person 10 leave such premises 
or to cease to use such facili ties or to unjustifi ably restrict in any 
way such use. 



(2) Where-

(a) such premises or facilities as aforesaid in this section 
are designed or constructed in such a way as 10 render them 
inaccessible to a pelUm with a disability; and 

(b) any alteration of such premises or facilities would impose 
unjustifiable hardship on whoever is requited 10 provide such an 
access; 

then it shall not be unlawful for such a person to discriminate against 
a person with a disability by refusing him such access 10 or use of any 
premises or facilities as are referred in paragraph (a) of subsection ( I) 
arlbis section or to refuse 10 carry out any alterations to such premises 
or facilities that would otherwise render such premises or facilities 
accessible to a person with I disability. 

nllt 4 - ProviJion o/Goods, 
Facilil~1 or Services. 
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13. (I) Save as provided for in subsc:ction (3) of this section, :::'==­
no qualified person with I disability shall, on the grounds of disability, "" I"1iocI_ 

be excluded from participation in or be denied the bcnefili of the ........ diootOliIJ. 
programmes or activities orany personar body in relation to the goods, 
facilities or scrvices to which this section applies or be discriminated 
against by any person or body providing such goods, facilities or services 
which the qualified person seeks 10 obtain or use. 

(2) This sect ion applies to the provision (whether on 
payment or not) of goods, facilities and services to the public or any 
section of the public and includes in particular, but without prejudice to 
the generality ofthc foregoing :' 

(a) access to and use of any place which members of the 
public or a section of the public are pennitted to enter; 

(b) the provision of property rights and of housing; 

(c) accommodation in a hotel. boarding house or similar 
establishment; 

(d) facilities by way of banking. insurance Of for grants. 
loans, credit or finance: 

(e) participation in occupational and other pension schemes; 
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(l) facilities for education; 

(g) facilities for entertainment or recreation; 

(h) facili ties for transpon or travel by land. sea or air; 

(i) theservices of any profession or trade, or of any local or 
other public authority: 

(j) membership of associations, clubs or other organisations; 

(k) enjoyment of civic rights and performance of civic 
duties; and 

(I) such other facil ities and services as the Minister may 
prescribe by regulations made under this Act. 

(3) The provisions of subsections (I) and (2) of this section 
shal l not apply where compliance with such provisions in relation to a 
qualified person with adisability would be impracticable or unsafe and 
could not be made practicable and safe by reasonable modification to 
rules, pol icies o r practices, or the removal of architectural, 
commUnication or transport barriers or the provision of au:o;iliary aids 
or services. 

TItle j - Accommodation 

14. (I) Save as provided for in subsections (2) and (3) of this 
section 00 person, whether as principal or agent , shall discriminate 
against another person on the grounds of the disability of such other 
person or a disability of any of the his family members -

(a) by refusing the application of such other person for 
accommodation; or 

(b) in the tennsor conditions on which the accommodation 
is offered to such other person; or 

(c) by deferring the application of such other person for 
accommodation or by according to such other person a lower order 
of precedence in any list of applicants for that accommodation; or 

(d) by denying such other person access, or limi ting the 
access of such other person, to any benefit associated with 
accommodation occupied by such other person: or 



(e) by evicting such other person from any accommodation 
that is occupied by such other person: or 

(t) by subjecting such other person to any other detriment 
in relation to accommodation occupied by such other person: or 

(g) by refusing to permit such other person to make 
reasonable alterations to accommodation occupied by such other 
person if-

(i) such other person has undcnaken to restore at his 
own expense the accommodation to ilS condition before 
alteration on leaving the accommodation and the ac tion 
required to restore the accommodation to its condition before 
alteration, is, in fact, practicable; 

(H) the alteration does oot involve the alteration of 
premises occupied by other persons, 

(2) The provisions of subsection (I) of this section shall 
noc apply if-

(a) the person who provides or proposes to provide the 
accommodation or a near relative of that person, resides and intends 
to continue to reside on those premises; and 

(b) the accommodation provided in those premises could 
cater for 00 more than 4 persons. 

(3) The provisions of subsection ( I) of this section shall 
also not apply if the provision of accommodation in premises where 
special services or facilities would be requited by the person with a 
disabi lity would impose unjustifiable hardship on the person providing 
or proposing to provide the accommodation whether as principal or 
agent. 

TItle 6 - Exemptions 
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IS, Nothing under this Act shall in any way be constructed as ~ ... 
prohibiting any (onn of action that may be taken in the circumstances DiK:ri_ 
of the case by any person, authority or institution to ensure that persons 
who have a disability are in one way or another-

(a) granted equal op).<lrtunilies wi th other person who do 
not have a disability; or 
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(b) accorded special treatment commensurate with their 
special needs in the provision of goods, facilities, services or 
opportunities in order [() meet such special needs; or 

(c) allowed granlS, benefits or prognunmes, whether direct 
or indirect, to meet their special needs; 

with a view to the integration of such persons with other persons who 
do not have a disability in mancrs related to employment, education, 
accommodation, the provision of goods, services and facilities, the 
adminislnlion of laws and their capacity to lead an independent life 
within the community as a whole. 

16. (I) Notwithstandingany of the foregoing provisions of this 
Act. a person shall DOt be deemed to discriminate against another person 
on the grounds of disability of such other person by -

(a) refus ing to offer to such other person such insurance 
coverage as is referred to in paragraphs (a) 10 (d) of subsection (2) 
of this section; or 

(b) offering to such other person discriminatory terms or 
conditions on which such insurance coverage as aforesaid in this 
section may be obI:ained by him; 

provided such action is based upon actuarial or statistical data on which 
it is reasonable for the first-mentioned person to rely. o r. whenever no 
such actuarial or statistical dall is available and cannot reasonably be 
obtained. such action is reasonable having regard to any other relevant 
factors. 

(2) The insurance coverage referred to in subsection (I) of 
this section shall be any one or all of the following : 

(a) an annuity; or 

(b) a life insunnoe policy; or 

(c) a policy of insurance against acc ident Of any other policy 
of insurance. 

17. Nothing under this Act shall in any way be construed as 
prohibi ting any person, authority or institution from complying with 
an order or award of a court or tribunal . 
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18. Nothing under this Act shall in any way be construed as IBf 0 r 
proltibiting any person, authority or institution from discriminating 
against I person on the grounds of his disability if -

(a) such disability constitutes an infectious Of acontagious 
disease; and 

(b) discrimination as aforesaid is considered by the health 
authorities as imperative in the interests of public health. 

19. 11le provisions of this Act shall not affect any provision in a E><qIIloa ror 
charitable instrument that confers charitable benefi ts, or enables a..ioioo. 

charitable benefits to be conferred, wholly or in part on persons who 
have a disability or a particular disability. 

PART IV 

Test of Reasonableness 

20. (I) For the purposes of th is Act, in determining the Teooof 
_ .. b' 0 

reasonableness of -

(a) any modification to ruics, policies or practices: or 

(b) the removal of architectural, communication Of transport 
barriers; or 

(c) the provision of aUlliliary aids Of services; , 

regard shall be had as to wbether such actions could be undertaken 
without unjustifiable hardship. 

(2) The factors to be considered in detennining whether 
such actions could be undertaken without unjustifiable hardship shall 
include • 

(I) the nature and cost of the actions in question; 

(b) the overall financ ial resources of the person, body, 
authority or institution concerned and the effect on expenses and 
resources or the impact of such actions upon the operations of 
such person, body, authority Of institution; and 

(c) the availability of grants from public funds to defray 
the expense of the said actions. 
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PART V 

T he National Commlsskln Persons with Disabnlty 

21. ( 1) The Prime Minister shall appoint a Commission, called 
the National Commission Persons with Disability (here inafter referred 
to as the ''Commission'') composed of nOlless than fourteen members" 
Seven of the members shal l be appointed from amongst such persons 
appearing to the Prime Minister to best represent the Minis tries 
responsible for Social Policy, Labour, Health, Education, Housing and 
Economic Planning. AnOlher seven of the members shall be appointed 
from among such persons who, in the opinion of the Prime Minister, 
best represent voluntary organisations working in the field of disability 
Issues. 

(2) AI least one half of the total number of the members 
of the Commission shall themsel \"es be persons with a physical disability 
or family memben of persons with a mental disability. 

(3) The Prime Minister shall appoint a Chainnan and a 
Deputy Chairman from amongst the members of the Commission one 
of whom shall himself be a person with a disability or a family member 
of a person with a mental disability. 

22. The Commission shall : -

(a ) identify, establish and update al l national policies 
directly or indirectly related to disability issues; 

(b) identify the needs of persons with disabilities, their 
families and voluntary bodies worldng in the field of disability 
issues and to take al l necessary s teps or propose appropriate 
measures in order to cater for such needs as much as possible; 

(c) ensure that al l government programmes concerning the 
affairs and interests of persons with disabilities, their families and 
voluntary bodies working in the rie ld of disabi lity issues, are 
implemented in accordance with nalional polices for disability 
issues; 

(d) ensure the necessary co-ordination between all 
government depanments and agencies in implementing measures, 
services or initiatives proposed by government or proposed by the 
Commission from time to time; 

(e) keep direct and conlinuouscontact with local and foreign 
bodies worKing in the rield of disabi lity issues, and w ith OIher 
groups, agencies or individuals as the need arises; 



(C) monitor the provision of services offered by government 
or its agencies or by any other person or group of persons, where 
the clients of such services arc persons with disability; 

(g) work. towards the elimination of discrimination against 
people with disabili ties; 

(h) carry out general investigations with a view to 
determining whether the provisions of this Act arc being complied 
with; 

(0 investigate such complaints as may be made to them of 
failure to comply with any provision of this Act in an individual 
case and, where it seems appropriate, conciliate in relation to such 
complaints; 

(j) inquire into, and make determinat ions on, mallers 
referm:lto it by the Minister; 

(k) provide, where and as appropriate, assistance, including 
legal and financi al assistance, to persons with disabil ities in 
enforcing their rights under this Act; 

(I) keep under review the working of this Act and, when 
deemed fit by the Commission or so required by the Minister, draw 
up and submit to the Minister proposals for amendments to same; 

(m) examine enactments, and (when requested to do so by 
the Minister) propose enactments, for the purpose of ascertaining 
whether the enactments or proposed enactments are or would be, 
inconsistent with or contrary to the objects ohhls Act, and to report 
10 the Minister the results of any such examination; 

(n) provide all such services that may be necessary or 
required for the Commission to attain its objectives. 
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23. On the appointment by the Prime Minister o f the first 1.o ... S ..... o("'" 

members, the Commission shall have its own legal personality and its eo.uru ..... 
legal and judicial representation shall vest in the Chairman or the Deputy 
Chairman; provided that the Commission may appoint anyone or more 
of its members or anyone or more of its officers or employees, to appear 
in its name and on its behalf in any judicial proceedings and on any act, 
contract, agreement or other document whatsoever. 
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24. (I) Every member of the Commission shall hold office for 
a term of two years and may be re-appointed at the end of his term of 
office. 

(2) The Prime Minister may tenninate lhe appointment 
of a Commission member if he is satisfied that-

(a) without the consent of the Commission, he failed to 
anend the meetings of the Commission during a continuous period 
of six months; 

(b) he is an undischarged bankrupt. or has made an 
arrangement with his creditoD, or is insolvent or has been found 
guilty of any voluntary crime against a person; 

(c) he is incapable of carrying out his duties; 

(d) if, being a member chosen on the basis of his 
representative status, he ceases to retain such representative status. 

25. (I) T he quorum of the Commission shall be of five 
members, one of whom slta.ll be the Chainnan or the Deputy Chairman. 

(2) The validity of any proceedings of the Commission shall 
not be affected by any vacancy among the members of the Commission 
or by any defect in the appointment of any member. 

(3) Decisionsofthe Commission shall be taken by majority 
of lhe votes of the members present. The Chairman or, in his absence, 
the Deputy Chairman, shal l also have a casting vote. 

(4) Subject to the provisions of this Act and of any 
regulations made thereunder, the Commission may appoint sub 
committees and, in general, shal l regulate ilS own proceedings. 

26. (I) The Commission shall be administered by a full time 
Executive Director who shall hold office under such terms and conditions 
as the Commission, with theconcurrence of the Minister, may cstablish. 
Where the Executive Director is a public officer seconded from the 
government, he shall have the right, on the termination of his 
secondment, to revert to his former post withoutlossofrank or seniority. 

(2) The Commission may. after consultation with the 
Minister, appoint such officers as it may think fit, subject to the approval 
of the Minister as to numbers and as 10 remuneration and other tenns 
and conditions of service. 



(3) The Commission shall deal with all documents and other 
infonnation in its possession or under its control, or otherwise coming 
to its notice, concerning persons with disability, and all matters and 
things relating to such persons, as confidential and the obligation of 
confidentiality imposed upon tbe Commission shall extend to all the 
members of the Commission, the Executive Director and to all the 
officials and servants of the Commission. 
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27. (1) The Prime Minister may, at the request of the ='1:~ic: 
Commission, from time to time direct that any public officer shall be will ..... 

detailed for duty with the Commission in such capacity and with effect ~. 
from such date as may be specified in the direction. 

(2) The period during which a direction as aforesaid shall apply 
to any officer specified therein shall, unless the officer retires from the 
public service, or otherwise ceases to bold office at an earlier date, or a 
different date is specified in the direction, end on the happening of any 
of the following events, that is to say-

(a) the acceptance by such officer of an offer of transfer to 
the service of, and permanent employment with the Commission 
made in pursuance of subsection (8) of this section; or 

(b) the revocation by the Prime Minister of any direction 
made by him under this section in relation to such officer. 

(3) Where a direction as aforesaid is revoked by the Prime 
Minister in relation to any officer, the Prime Minister may, by further 
direction, detail such officer for duty with the Commission in such 
capacity and with effect from such date as may be specified in the further 
direction, and the provisions of subsection (2) of this section shall 
thereupon apply to the period of duration of such further direction in 
relation to such officer. 

(4) When a public officer is detailed for duty with the 
Commission under any of the provisions of this section, such officer 
shall, during the time the direction has effect in relation to him, be under 
the administrative authority and control of the Commission, but he shall 
for other intents and purposes remain, and be considered and treated as, 
a public officer. 

(S) Without prejudice to the generality of the foregoing, a 
public officer detailed for duty as aforesaid · 

(a) shalIlK)( during the time while such officer is so detailed-
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(i) be precluded from apply ing for a lransfer to a 
department of the Government in accordance with the terms 
and conditions of service attached to the appointment under 
the Government held by him at the date on which he was 
detailed for duty; or 

(ii) be so employed that his remuneration and 
conditions of service are less favourable than those which 
are allached to the appointment under the Government held 
by him at the date he was detailed for duty as aforesaid or 
which would have become attached to such appointment, 
during the said period, had such offIcer oot been detailed for 
duty with the Commission; and 

(b) shall beentitled to have his service with the Conurussion 
considered as service with the Government for the purpose of any 
pension, gratuity or benefit under the Pensions Ordinance and. the 
Widows' and Orphans' Pension Act, and of any other right or 
privilege to which he would be entitled, and shall be liable to any 
liability to which he would be liable, but for the fact that he is 
detailed for duty with the Commission. 

(6) Where an application is made as provided in 
subpatagraph (i) of paragraph (a) of subsection (5) of this section, the 
same consideration shall be given thereto as if the applicant had not 
been detailed for duty with the Commission. 

(7) The Commission shall pay to the Government such 
contributions as may from time to time be determined by the Minister 
responsible for Finance in respect of the cost of pensions and gratuities 
earned by an officer detailed for duty with the Commission as aforesaid 
during the period in which he is so detailed. 

(8) The Commission may. with the approval of the Prime 
Minister, offer to any public officer detailed for du ty with the 
Commission under subsection (2) of this section permanent employment 
with the Commission at a remuneration and on terms and conditions 
speCified in the offer. 

(9) Every officer who accepts pennanent employment with 
the Commission offered to him under th is section shal l, for all purposes 
be deemed to have ceased to be in the service of the Government and to 
have entered into service with the Commission on the date of his 
acceptance. 
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28. At least two months prior to the end of its financial year, tne "-"'"'\I~ . 
Commission shall submit to the Minister, a business plan (including a ""'Commi ....... 
financial plan) covering the proposed activilies of the Commission 
during the following financial year. If approved by the Minister and by 
the Minister of Finance, such business plan, shall be the approved budget 
of the Commission. 

29. ( I) The Commission shall keep proper accounts of their ' . ... 
income and upenditure and shall prepare and send to the Minister A-" 
sta tements of account in relation to each fi nancia l yelr of the 
Commission. 

(2) The accounts of the CommissiOn shall be audile(! by an 
auditor or auditors to be appointed by it and approved by the Minister ; 

Provided that the Minister responsible for finance may 
require the books and other records of the CommissiOn to be audited or 
examined by the Directorof Audit who shall forthis purpose have power 
to carry out such physical checking and other verifications, and may 
demand and acquire such infonnation, as he may deem necessary. 

(3) The financial year of the Commission shall be the 
twelve months ending on the 31st of December, provided that the flrst 
financial year of the Commission shall commence on the date of the 
coming into force of this Act and shall end on the 3 1st day of December 
of the following year. 

30. (I) As soon as practicable after the end of every calendar ......... Repor<. 

year, but in any case not later than the 31S! day of March of the following 
year, the Commission shall submit to the Minister a report on its activities 
during the year, hereinafter referred to as an "Annual Report". 

(2) Each Annual Report shall include a general report of 
developments during the period to which it relates in respect of matters 
falling within the scope of the duties of the Commission. 

(3) The Minister shall, as soon as practicable, but in any 
case not later than two months after its submission, to him by the 
Commission, cause a copy of ~uch report together with copies of the 
current Commission business plan and the fUlancial plan, to be laid 
before the House of Representatives. 

3 1. Tbe Commissionshall be exempt from any liability forthe "It i ·"".. .... 

payment of income lax. ....-. 
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PART VI 

Complaints, lavestlpUou and Enfol"Cltment 

32. (I) The Commission may itself initiate investigations on 
any matter involving an act that is allegedly unlawful under any of the 
provisions of this Act. 

(2) The Commission may also initiate investigations on the 
receipt of. complaint in writing al leging that l person has commited 
an act that is unlawful under any of the provisions of this Act. Such 
complaint may be 10dged with the Commission by: 

(a) any person aggrieved by the act; or, 

(b) any person who is tbe parent, or legal curator or family 
member of a person with a menIal disability. 

(3) If il appears to the Commission that a person wishes to 
make a complaint under subsection (7) of this section and that person 
requires assistance to formulate the complaint orally and, or, in writing, 
it shall be the duty of the Commission to take reasonable steps to provide 
appropriate assistance to that person. 

33. (I) In respect of general investigations or investigations of 
complaints undertaken by the Commission. the Minister shall prescribe 
by regulations:-

(a) the procedure whereby the Commission may require a 
person to furni sh any information as is necessary for the 
investigations aforesaid in this section, and the time, manner, and 
fonn in which such infonnation is to be furnished; 

(b) the procedures to be followed where a person fails to 
supply such infonnation; 

(c) the circumstances in which, following these 
investigations aforesaid, the Commission may take appropriate 
legal action. 

(2) Any Regulations made under sub-section ( I) of th is 
section shall prescribe. in the case of an alleged discrimination by one 
person against another. the arrangements whereby the Commission may 
itself refer the matter to the First Hall of the Civil Coon : 



Provided that no such referral shall prevent an individual 
having a legal interest from making a claim of discrimination the subject 
of an action, including an action for damages before the said Coon.-
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34, A claim by any person having a legal interest in lhe matler, ~ ... _ .... 
made personally or through his or her legal representative, that anolher 
person has committed an unlawful acl of discrimination against him or 
her as provided for under this Act shall be subject to civil action in like 
manner as any other claim for damages: and any damages in respect of 
an unlawful acl of discrimination may include compensation for injury 
to feelings whether or not they include compensation under any other 
tlead, up 10 a maximum of two hundred Liri as the coon may declare. 

PART VII 

Ml!cdlaneous 

35. ( I) The Minister may make regulations generally for giving 
effecllo the provisioru of this Act, and the enforcement thereof, and in 1toJ" . 
particular, but without prejudice to the generality of the foregoing :-

(a) for providing for any maller which is required or 
authorised by this Act 10 be prescribed: and, o r, 

(b) for the exemption of any person, or class of persoru or 
body, from any of the requirements of Pan m of this Act as may 
be specified in the aforesaid regulations;. provided that any such 
exemption shall only be dec lared by theMinisterafterconsultation 
with the Commission and provided that such exemption shall be 
for a specified period of time which can be renewed by the Minisler 
aner conSUltation with the Commission. 

(2) Any Regulations made by vinue of lhis section may 
specify different periods of exemption in relation 10 :-

(a) the provision of different goods, facilities or services; 

(b) different persons or bodies: or 

(c) differenl classes of pemms or bodies. 

Objects . nd R •• sons 

The Object of this Bill is to provide for the prohibition of discrimination against 
disabled persons on the ground of their disability and for the setting of the National 
Commission Persons with Disability and for otber matters related tbereto. 
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